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1. 4IH,'ini»T3ffT1?TI'<J^^]4r: — 

(i) ^ «64-4K1) ^ 2001 I 

(u) ITSTTST ■^' ■3H% TPfiT^ inft^ I 

(lu) ^ 31^ n I 

'5^'WWff'4' 3RTKII 4M4fVn%'ftrir4'^f%^7P5fr^f5^^f%ri7r!3’^^’qTiTFn^iKTT'^^''iifB(Pif^'<i 

litHTiw— 

2 . 

"4 im ■^KT ft "14 ift4 % mRi<ji<i '=t — 

(^) '‘arftPm"-^ Ml^Pvish yiH>l ?4)3TftfwT, 1976 (l976^ 21) 11 

(13) 1987^’TIfWf^3TftlMtl 


2126 01/2001 


( 1 ) 
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(^5^) ‘‘^^’’^3ift^f^^qRr3T»5^'3wr(i)%3T?nin^ftii 

C^) H'5(ti^^ ^ *1-5^1 % I 

(^) ‘‘■yrnJTTRT^’’'^ WT^lT'm<?R^^'!^Ii?1T3Tf<?TOt3Tf^ 

(^) HPtr i i J i H q <1 -^'aR^'g^3H'gnf%r3i i 

(^) " WT 3nf%?W’ 33ftj«+ilU4T % ITFTT^ ■^’ 3T»Tm 3?tT '+4-^lR4l’ % iTm^ 3TWW ^ TK-^fTf4^ 

C(Tf^ 11 

(^) PlHRHRafl7TTf4^t ;— 

('^) ('^IVi) % 4f 4°(i: 

(■a) ^ 3T^lf%T, rsiy^ ^Rr 'Slftl^FRt «b4«IKl 'w4 W"t 
(■^) f-n^PT yiRj^tii’il'CRi 3ii«t)rw«h 3^^!^«tllli!l, 

(■■F) 4l<ii wR'ifl^’TT 3iqRll 

(z) “ MRy i r«* T^?f”')^ 4^< i H ai!k •^rf^'g^Tft.'afesTft^ 

(z) “^5fi4^’'^W4^3(’^) (2)3fk(3)4if^#rfi^'^'4^f^4t’qT;Ti^fJf^T!ifft?T3TM?Tt3fk^'^ 
<+i4'eii{l 4t7rri^f, RnH«41 3 t^ 4'idHli' ^z^in:Tft-amff f i 

(^) “ hR«ik” ^ *h4‘»yi(l ■'fft ■'T^/^ TfH aTR?wi^ ^j4^Td '^'t) 3?R: 

srRmft' ^ wz, wT-ftrrr, aflr ■art ^ ^4'^'1 arrRiRT f, arfij^ 

1°^’’^ T?T^ 3i(i‘lri RiRt^ <^’4 ^ hRi/mc41 ^mRici "ipl ^ I 

(T3T) a^k MR?:ir4*T4f%f^^^4^, f^^WT^'T^3T?T47rWR?^^^%^ 

si'flgin f^T)^ r^41 ^f ^rV'>t)l4 '^4^rft SKI !hR|HI? ill'll ‘^STT^ % I 

(7T) I 

(er) ‘‘3n4t^^’’^ 3Tf4^t3^k 

Ci^) ‘‘■'?f^3r4tw'’'43f»inZ*bNl(H’'-l4i%4ifr^FTW'5fHR ^K'J| WTT 3#rFI^, r^+H«bl't't) +^i?1'II% aif^Wlff 
arM^rt I 

wom-n 

atf ^R^y 3frr «»4-^ 'i Pi^Rw, 3#r'^'gft ^mRd 

3, i*)4^|RmT ohl «l'<ITohl'Jf ; 

(■5f7) ^%3Tft4biR4l' 3 ^r +4-niiR-'-iT Vr PiHij.'HK q’ll-^d Jim,‘ii; 

(1) 3TRj^rrtt 4®(*t 

(i) 

(u) f%^-rr 
(iii) Aif^-in 

Rh41 '^TPWPT % ’4^^ ^ HS1H W H=t)K ^I'll ; 

(l) 3Tftl=M-0 

(ii) 'TTMT 

(iii) 



[■HFrill—^0pi^4] 


HTOT : 3T?fr*^T?7’I 


3 


(IV) qR'W ITJTtT^ 

34=^ ^CIl'iM 3 tVt Hq'lH, Pin-^ Pl^Vlti *l"SCn'5I3T ^-10^ '*TT fqplf^'i RtiHI 

'>nT3[ I 

( 2 ) 

3T<!3Ri;%fw-w-'0r3iM, sfrt ^ ^f&M, 

H'JSH ^ y<»bK % foiPill'd "ang I 

(3) fnp‘-’>T—■arM^ror 

3Ttlh^ arqfg^ R^!!mi?!<t>, 3T^7IW^-37F-'?n^ '^4 ^r 1, ^^T^-W-^T^TTW^, 3f;#|=t,lRlsfT 
'ti4'^l'0, ‘ll^ 33 \t i),41 3T^ ^Ri’MI, f^T% Pl^ii;i'=H 5I<I ^-jO'H ■Hi'tiK % 

(3?) '53T RiPi^hh RhRI 4t 'm<\ 3T*f 'icT ci'ii*<i 'jiih'm 1% %"f^nT arfRstuR'Hi ■^'^'4 '’^iR.'h 1 % 3T4t 
^P^I'hI ^iT ’FT TW^ 4 °f)i4<.n 5 I 11 ST^ftiRT % I 
4. 

■^14Pw4{4' 3T=3Tf^f4r4t'5rpT^'>WT%'^'5t^'»4, a^tq ^44 yiMH-i■!3T (^r!;i'e%3it^4p3, ’sftTm-Tm tt 
P i^?i°t) *i'-'«fi S 131 '^i4 Phij_ wt^i f4)4t IqRi'^i ■qrqftft*ifci 4 Ptt^ % Piy, Pt>41 qqfqq qit 'frrfqqjtq 4q4 aftr/qr arqpTW 

4^4 4 ^4 4 6014^4 arf^qrq^ 3Tqf4%f4gq^4 4WqTaTw4 3TTqRqT'PTqrt43Tqq;-HqmTt; 

qr^ ■qF fq;' aiWqr arrqpft^ antnr qr 434 PiyPwqi qrqtqrqi 441 % qrnr^f 4 q4 qmjqt 1 
5 .4f3Fi ?f4 4^0- 4 Ph^Pw 

(.1) 344«6iRq1’%44q4 Pi^Ptfl yi(4qii4 7411 1 '+,4’!iiRq'l‘%44<34 HFiyq^w PigPw ■9frf4qq444n: 
q3^'qF%'qf^qTnw^%'33jqTq4i qg’TRtqft, 4tqi4qTft4f%44q4 4t PigP^M qrPqqiRt 441 1 

( 2 ) 44r 4 3T4t (4gf4qqi f4f4qH 4 4 w ■aqqftriT % f4qTq a444rqq qft qro29 %3Tgm4v=44TTRqiR^qqTgqn 
fqqqf % argm qit ^Jm441 

( 3 ) 447q44qT4aTq4qF#fqgf4qqTq34qTa44sm4343qqfqT4q444T^qqTf4qff4t’qiqT’wqTqTl4f4K^ 
qrfqq# 4 Tqrqqr (fw4q) ■srqrq-qq qrgq qnqj aqq^qqi ifiqr 1 

( 4 ) (i )3H^rn'—43qq4^ 4iW4q, 

(qf) f4334f44t44’®q14q%33mf4qif fq^4qTt4qTF qq4qqqqK4RqT'^, f^qq^qTqt/qpT^jftfqq'Ft, 
arqqr 

(33) f433% q34/q14 %qf44q4(4 4t, f4f34 %iqjq fqw 4FqT4) qr fqqjF q33% qq qRK %qT Kt, 

aqfl qi;q3 PiyfVi ■4 f4g qrq wf 4411: 

qr^i q?" 4fT qf4 f4gf4q q7f4qq4 ^ 4 33g«s 4t fq? Rtw 44 ■cqf^q qqi fqqiF % 33^ qsqqqr qr fqfq 

% 3RT4q aqj^q 4 44 q^ f4r 44 t qi34 % 'arq arrqrr f, 3f( qir w Prqq % qq4q 4 4 33qqn 4 1 

(ii ) ylMUll 

4q7 qjt 4qT 4 arqqt q^qft 'PTg;f4fr qr yt^qi arftiq^tqi qqfqrd 'ar^^jqt-ii % -jrgqrT arqqt ^q i Pgqi f4’4ci % qR 4 qqr 
qtw qqgq q4qT I 
6.433q3TrT3frr»T4 

PqP'iqq 34 aPrviRanfqTRt 4(TPjF4f44t ^4q^jq3p3gq<i 33fqqq4qTq4qT4qq4qwq, q%4447R'iffeqT’333qqq3 
qpf 4 p 4, qrt arfqprqq q4 qrq 1 1 qit ^qro ( 1 ) % arqTrfq 4q?4q ^nqiR i;qr qqq-qqq qr fqfqqfPiq q4 qntr i 

7.4^13*1 gn»T 

4q74f4qqqfqq44t’oqf4qq5t4qT, q4f4gq4pTgf^%q33qq%4T4q43!47i?ff%'q^qi3l4qTt''4q3^q3q7j4%f^ 
q3q4i'44)4qq4%qq4f4w4 3TT3^q4tqt: 

qrq^qq f4rqfqqq 44 qn4 fqqq% ainq^^i 4qq^qqqqqqr4, 3 ft qq ^ 33 4rTqq43n aik q4 qRT qq4 qqqiq 

q4f4tqTi 
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s.-qlMsjrT 

^ 3T^rf%r% fiHy, I 

(u) ^1 T(c(5i<1 % T%^-I ^ RuchI 'T^T ’’R Mc^l'in qi4'qi0 ^[4 ^ % Riy, mK^IbiT 1^4 Piyfqcl 

iHiFqqii'O SKI '^5: 3iifT|^ ^qfl4% feci, ^ I 

(lu) '3'>®i^1^ Ad 4f Hsi"in ^r^qiiO ci,qi <^4 ^ % Riicj^ hR^IbST ''R <^'m, PiyfVi ski T?: HtiV^ ^ 

3T^-W% fcTQI qiiiqi <H^'ii I 

(iv)(’'P) «t)4«li'0 TE?) H|ti^3T^^%1^vR4lBTT’4T#nT, yiRl'^il'O 

^■0; Ti^-^aT=Tf^T^r'!pl3r^%%T^ I 

(^) ■'f 4^ %PTOt^'wf'4'■an4 ■bfI 3T^4 % f^^ 

■(.^'TT, Pi'^fVi ’5rTRi'4il{l SKI 414 K?l^ Siqf^%qi^iqi tie'll I 

(V ) f^RTT airfKpsfTlfl' ITT mUsOw arafV, 3^ ^ aromTTJT ■'Trar 7R7 ^^\ fnypM 

■^rrfV^ilO 4r*f '4 3^ 3 Ti^Rt % sl<,i4 a^qn qii'iPi'^Hisi ^tiolM'Jiiqi "'R 4lKi3ff % ■3T3R ■'coi^ 1 

9. WVI«*)<'J| 

(I) qRl Pi^Pw wlf^^tii-d TET'^, 3|fT|*hi<l RT q)4qi0 '4 3 im 4I 40.4)Bn 4ci)H'Ji'iqi ’^■0 “n< Elt ift, Til -s^ 
RT '=h4qi'0 Rit 4<ii '4 writ ^bt (^4i ‘^siheti i 

(II) Rfr; M04)«in ■snl 3T^, ■qR; ^ ift, Rfw •qlMw ^ aRlfV % ^hPT, fi*l(4fl MiRi^kI WTEI ■#! % 

3TRT^ndRT'i^l4^3«f3R?;RTW4RFTn%f^39'5^3!ff%, TT) : 

^in^ REM ^-THT wfl 11 

(T3) rR k)'^! ^ ^sl-^cl Rtiy, *ly, 14)4) 3ir4q)i4 RI K)4qi<) ^ kik^ 4, ■aO a4) "91^ ’9T xrqiqRIn f4)Hi ^ tiqini 

3^ 4<i)^fl RfElTfETr '4TI 

10.4tri« vhiRh 

(1) (R^) 4t stRtwt) rt <B4’kflKl 4Nr6' ri airt 3 w% rt T3Fm % 3n4 iRi^ % rR; ■4’ PHyRm 
’5nf4q)i<) OiRsfl 33■'j4 4)fate f4'ii ^q)'4 3194) 4)'D'0 i4T ss)'^ ■k4)‘ii i 

(tj) -ilfcLK rR siqHi^R ii«t)K e)'!) :*~ 

(i) f4RR3Tf43n4%3T344Tft3RTf)4, 3ih 

(n) f^RTf «b4^Kl %'HIH^ 4 TT^R^ I 

(3) a44Tni43T3ERiTi45i339-ftf¥R (Ti) % 43%3 tr 44; 34-!lw3?t BiRiiRr%334\ 3 r 4 3T^r%Tr-ntter 
3 R 3trRi 4r3 rR) 4cii 4) 3R3Ttpt ^jnriFr qx.Hi 4)'ii 1 

(2) 39-RTRm (1)4 3fnRRe RbtR yRi^n w % '^ ■p; 4) 3?)^ BuftroiR rt 3)4‘q i 4 , f^uRb aigwRREB 

3n43T%3T 3 tRrtt f, Ri^Rrt 311)4it)iR 4 t %Rafi % ftm 44i 3 R 4rt 34f rRett 3t«trt we p hi 3 ^ 4 rRett aRr 

31 3)|4<1|(?4)'4 ■^3133% 1^3344 a443n43r «t)4^l<) 51314313313913933931)4 4) 3)14R3i«f 33)3314)31^#71, 

313 TT3134 3B13 3nRl394 W34^K 3 3R %3T 3nm 

rRj RirR a4431l43T3)43l4 3RRlH(4fl 3RRr9T33T'43T343339T3r3TTT43)r3lt^3tfR33IT4-R(^3T33T4%3TRt) 

)33^ 3137113)3313Tr43Tf^ 34) 3 3R ■airiR Ti) RBRT 3nf4394'513 3433 aniR^ 3T)4 i fRll^ 314 331 14)333 % 313)313 % %13; 

'■SK 3Tf33)T4 "31 


[MFT III—13^4] 
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11 . aiftrarf^ alVT’^-'P!^ 

1. (1) 3^^3Tfi43^ift'*n^4'iTd ; 

^177^W%3TeW, (2 ) ^' W P^IIT THflSilTfnft T^KT RlMilRvi ■^, 3T^ 

ori4’qi(l 55 ^ 3TT^ 1^%Hl^^30'3^'3fl' %'^T^, 'It' s?(j1 ■^, 

r^tTHl 'It' i^'iI-Pi'jTi sm. ^=h^i % ; 

Ht 'fe' 5 ^ "33-131^1^ % <150 'It 3TP435lfr '’IT '54'qill '3^ ^ fl'h ■^iqiPi'jTi ocT 'fti’TT 'Jim,Mi, ^SW floh 'f^ 
srf^'tii'O % 'TT’T^ '3i'T ■’Tj’I rflo 45<?^ ®t)4’=ti<l % *Hi*iij^ "4 ij.'ti *iif|4 45(4 f^Hao '’I ^ Rt^ii 'Jli^ 

arftWRl ■qT'4^-^lO’1>r^3^’^3T^3TfWt%'mq^’^'#T'R#^%W?T:3fk ‘t)4'=lllt%^'qT^^’T3:^'R^%’?TmT:’T’IT1%H 
’'It '^14, : 

'ft%-33-rcfPi’TM ( 2 ) ■Sff^'TTT;-!JTiTOm%aig^iR3Ti^%OT^-|t arori’earf^^^ 

1^ ♦nft4 'ftnr % Pi'4*1 % Pi*?4* ^ PnPa<i ■B^tITT % i),*ii aT'^i'^q-i Pi<o4 ■'TT ifPr ^ 

ai^T'^'ftirTf^M’T'^IW 'Mt.^ ’T?'Pr4^^%'f*F3Tttl^'gnTf^I^rT'W3n^ ■3^T^RT'T^'fif'?mf^3Tf^T®BTlt’*tT 

•i+i^^lllt nTf WH '3^ ft’n 'SUM.'II, ■% 3TKqV311^^ ^ I 

( 2 ) 3TWW ^ ■spH ifpT TTi^Flf '’Tnjft X!;!p 'Jpdw PiftrflV ^PT ^'m 'Spftw ■®pm ■fe 

’3’T-PlPi*i‘i (1 ) % 3r5^TTT Pti*41 SlPiail-O ’’H 'Ii4'*ii'0 ^ 4t°iiPi'^o ft*ii ■JIHI *Ti( 51I '’TT -i^t l '’TF ihPiPi Hr4'+) ij,4t 3 iPt^iO ’’TT 
■PTPi^ ■'pt ■?TP^'■PT ■JPTlaifT ■’pHt sfk aiTiTTi^ - 3 ^ fM^lRiJI I 

4M<^1UI 

■FPT Pi Pi *1*1 % M’mI'^I'I % Po<i. ’4F ^Pi'i?i{l '31 ''<)4*ii4l, Pn**"41 ■ji-h-'IfPt Hp 14 ^ 45<41 ciiOo Ft, '3TPiqiPi<ii '3^ 3TT^ 'jft 
i^''TT^'Plft^%ft^'»T^'%ailPaO'(^ ItmPl^Tl FtTII'3ita#TF5TTt'’TT'’p4'NTrt ^^UFT'PTF'^ljRTF'W'^'fFF'SRtTjtS’PTfFipft 
arsrftpailtT’Tif^nT'^aiTg'^FiTFrt, ■'TF'3Fi'’TFt^%3if^'f^ 4qif^riFtnri 

3isanT-3 

'^^ir-R'»)ii, qR«o<tl, qr;'\’*ifn ^<4 «rqlq<i'l 

12 . 

4f*i> 51*1 a<'4*ti ^iPiqiill ap ®h4qi*l ^*5 Ski ^k*I~^*i*i "^T PiqlRo Pm^ 41^ F®ii4 "’TT’^I’it "FT 4tqi''Rq^i4 PiqiRo 

■^TTF1131 qm'ii sltl d^ri) Pi*ilR.<i qn«ni<l PiR<i cl'fl I 
13. -tiR T adi 

(1) fjp^-PiPm (3), (4), (5) dlh (6) F«p^^ wi-imFI1^-413;ni'fPi^vIt % 

3T'^*fPT dTpiohifl '’TT 'i1i4qi41 % a<4'^ 4q4'%' RiO,''J®T3i' ^iRisoi *jfq*ii F'll 4q4 % Sl-o'ln 4*^'l-qK *|Pi*ii H^TT 1 

(ii) FF qP'«cii *iPi*it ^ 1^31 Slo Pi^lRo tFI^ 'Ttl 3T^FT1F?f H ^oOw '*Pt 'FT^^t 13;3 ’3’% Sieio-i Pt)*ii 'jiiuMI 3*11 

arPTopiftiTf ^ iSRtt 'ft 4IH11IT^, 4R.3iPrtfl 13131 Fm.'ii i 

(iii) (31) Ptitil 4q'131 ^<ii*in h*{)''1<i ■3Tf^31Rt31 3)4^1413)1 qp.'ooi '3lt '3331 "33 4^4 '31 ’^33313’^' 33311 PiypKi 

■311 tllflo '3’3'f 31 I '314,'fl I 

(151) 31*1 33 TH^'i "31 ^<11*114 **<iH flqi Pl«lK 3i<4 31 "31 3i 14*1) hcJI-io 3tPt 3)1R1 31 oh4qi<l f 1, 3FT dootfi *K+*K 

3p')d<il '3l1 ■3331 4i3)1 ' 53 ^ dl3) 3F^ 4q‘I '31 4<i"i*iH ’4'" '333)1 qR'd'ni'% '331'f ■^' ' 31 I '3TO[3l I 

( 3 ) '351 0,4 '^4q<fT 43*1 "31 'ff tlHM flql Pi«iK 3l<rl '31'31 dHPil^) 4<^1"1<1 dipHet)i<l 31 3i4qifl '^, '3F1 dT=t)t 

3ft^31ITT d*ri4 i4t*t) H5^ % 4q4 '31 ^33313, ^31 'll313W ^ 331'1 'ff Pl^iRci ’3l1 qiij^'P I 

(iv) Hit ^ 31^1311^"31'31^'3331311^ 431<r13, 3Ilfil3131^1 PT'113, 3’113, '3^ 'f^Wfl'^13131 29 31^3, 

1980 %33lilW331. 2/17/79-331. 331. '31. 'STO ■3fl3lf^'II^R tF'^ 333131’35l'1131'5111 313313 7(3^'3l1 'FRItS' 311 "i^FI 3l1 '^f 

'’I, ■7inm'33'^13i1'3l1lf33T’4''333ll3R4Jfll'3i1'3'33TW111F'3l1 ■TlHI'lt'f31H'f1 3 tPt3)R1 3i1i/ 3T #313)11 'FW)!)#! IPfl 

'*fpj5 '7315(1'3331’^' 31 I'5^131'ff 3)Pl'=o^t31'ff iff^, '37lif 1^111331% 1^1313122 '31311, 1991 '^'33 4<s*ii 11-3/90-313.dTR.iTl. (l ) 

413) '*^.(4 41)3^5 4q4 '31 '^33313 ^ 3T3FfTT 311^ 3l(^ 3TpT31lft3l '31 3)4qiR4l '3l1 '31131 qR^ool '3F1 I 
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(v) »<nl 51 <3Tft<eblR.4l’'^n qR'dfll M'JUl disb % 

'HM'4 3ii«iftci ^‘=t5 % ^'^4^ 'Jilt'll I 'ft) ^rft "*11 ^TnftiCT % n^n 'ftf ft)ii^Tp^ SiPh'IiI'O '=t)4’*(i^l ^fti 

arftf^ftn^■amt fTft'q;aFlift■jnfhs'^wftTRTER^PT%'^ e)R.Mfli aTRftw aftr 

■f^nr ■3T’^Tf*Ht 'SET MI'<1 ftii<■’TH 3T^'%' Pi'lIRn 'Jink'll I 

14. RrilnPrl 

'E'ff ■'TSE^lftRT ^of) % ■tqpE'ft 4t [4£♦)!<! ■RT q)4‘'=ii<l fti41 ’’ISET 4q'I 4*^1 "^Rl ftp^ ^SfftlRTR 

'SIRT 'H'hfll 'i^ : 

RE^'R^'ft)'^ftr’4' ■RT''fft ■RSE^fiPIT'ET^TR'Srn srfVftRR'^ *TRT 29 srjRR'^ER'ftTH’RPI 

ftRRt STJRR^ WIEft I 

15. wira^ 

3lf4'ti|<l RT =t)4'qi(l ril4 ST^W^RT'3 ^'Rr4■RI'^RRRR4" +«HI1IH'*1 *014 «t)<^ '4r f4)“Rl 'IPI 

RT '4r4 RT ^pphii 4 IRIRftRR ft)41 ftR'l'^ 3TRf4 'RI Si-hRI h 1441811 4" '4r 3T^41 i i 4, RITT '*4 ftFTT 'ilfcKH fti< 

■WHIMH Rr4'R)T4rR^RT 4R.<4aiT4ftR4 4t'RRR UrMIRfH?! ■ftRTT'OTT ««t)qi ■! I 

31«EnR-4 

31M1U1, 31 jVIlEH li,«l artlH 

16. f<Rft3tf4ra5rtt^ii)4Tii4 


inJr^SiiSSSSSE£hfi\ttmii!ESEwt£7\iSSSulS!^km£\ESiELiinS5i^iT^SSSKiSiSm^!ESSSi5SSE\Sxi\m!EiE!mii^ 


RTt'Slftr Rr 4RR 4 3R'BRftR RT ^sqftRRf, 'ftlR^T'^RIR'-'ft^, ft'Rn1 RT ftRRR4 34 7151 filRRT 3?k WTR RT 

■RPTRRT^RTI 

#R) RR'SR^Ri aiftR# ■RT Rr4Rl4 FT ftftRRf'Jf) SI^RR "RT^ ■r4r 1 3^7 3W STJWiR r4rF RRT 3R'BRftR RI'5Rft?rRf SRT 
ttrr-'RRR RT ftE RE RRt 3 Tt 4^' ift 'RiT 4t ST^RFFT r4rI, ftlH^) ^RTR-ft^R, ft*Kr4l 'RI 'ftRRR4 '34 Hai RR1 '4 1 

18. Rl'l41Hdl <44m, 175t4^^lRE«I 

r4rt 3ifRRn4 RT R)4 r i4 3744 rtf4‘ % "^rt RRRt ''imRf ■4r him(4’ ^ 4rr 4 "^4 rTr4rrt 'rrtr t^Irt afti: rtrsi ri 
- 4 ftR4 RtRpft R^rft r4 r 4 "FTF'4? ■ftRft'5RftR RT'4 r 7 4r'ftRft r4rt4 RT RR RRT'TTRTS R^ r4rT, 'RR) ■RE 

- .^ i rRR) ' RT aRR ■Snf'RRRRT 'SRI RR4 % ftfE 'RTWT R RI ’RRITRT 34 rRM 3rffelRR4 'SET 3TRRT R)4'SR ’^3 RR4 ■RR4 ^ 

fcRR R RTF ^ I '^4 rjJrr rr 4 'ftfR iJE^RT R)4 ri<I 31^1^414.14 RR 'rTrrt r4rt I 

19. 'ifR)'ft3"R4 n«i4'e1)T 

3P4RT3rf4RTl4'RTRT4RT4'4RT'Rfl"4RT ^RM<;i 4ER ftmi'il^R) r4rT 34T'4RTRTT'fFTRF^4)'f^ RTRRT’RRTRRftRTRRT 

RfREt srftlRTTftRf, ^RT'iTr RTTRTf % RTR'4 r-'^'RTR t "ERR ftlMIRK ftom.-'ll ift 3R R( KRTR'^I 

20 . 

RTt^ ■>434RRTT4RTRT4RTfl”WTRTf4RR4'Rlt'E4R4'^'ft 4T'ftRT'lRT%RTIRf %’4RR4'^lTr’RTtftRt’RT 3Rft'^ 
ftTE''^ RT'^RT’R^^RT 3T'h:'44t4T5J[t'^fRRT'^ftT4tR1Rl4Rl RITRlRRTTTtRTt ^ft-Jiftot) "RT H'^iftiq "R^'r4rT, ’ait 3RRff ■RTRTi4 

KRTTR 4 3TftT a4RRni: 4 ■^ I 

21. 3lREET4’RT^)43|T4StTTMiT’4T'43IRTT'RT'ara4nTRT’MlRt1lf^ oRRHIM n<f (4 4 »1TRR#TT 

RTT^ Rt 344 rtt4 "RT R ) 4r i 4 RSIR MlftR)Kl Rft 'R^ % ftRT RTt^ Rt ■RT^4 ftTRTRTRTTR, ■^JIRR RT RTTRfiRR, 'Rt 4 "R^ 
RRRRlRt ^ ■RT ST^RfRRT, RTt 1R1R)K, “33% ■ftlE 3T34 r ■RT 'RTR ■R^ ■r4RT : 

Rpg "RTt^ 3rf4R7l4 "RT Rt4rt4 ■^ ■RR]^ ■^ ■ftfRI ftElt fllHiftiR) ■RT r4rTR TJRWT RTT aftnfRRT RTt4 3TRRT ^lftftH°t), 

T-.f-i r tR RT , w.^ | .i^.H l l4 RT, ■REfTpIRT, ■^'^iftlRT, RtWR) 3TRRT RTRlftiR) ■TI^rfR RR 3TTRTf4 TRTRTt4 ^FT ■?t4 ■% 3p4r fE 33TIRTRIft) 

tTTRT 'IT?' Rt ft) ■RR "RR^ R^ re FR 4 Riff ^431 "RT ‘34 RRRT 'RTE RTR 'Rft "3813 Ui(4r)k1 SET '43T ^RE^ RR ft^RI 


■ftRTRITE I 




^ ’^^^FTI' 1^ ^ 'i'triohi '^«ii % Trt ^’^'11 ^=t) ^'il I 

(u) Pti'^fl '4t*n n'JiVfl '^i^TtTFr sUoik Pt5<^l ■^f ■srotr %■ srtfN '^, “hihk ’^' 

NOI % ftlij, H’^K '•h<^ % <=ti|4 ^ 'S’T f4Pl*<H ^ '^wi'HI HIH 'Jim.'ll I 

(111) 'til^ ^f4'=t)i0 ^ =114^14 4"®ti '^4 ♦I's^'O ^ 14'll '3T'T^ 3if4't)il4“h ^ii (445*1 °hi.4 ^ 1^T^T*r, 14)410,4 

■^(4) "*7137^ ■shHi'l %, 144 ^^DHil 311414*1*1, 1956 (1956 ^ 1) "*11 nrti*i*i y'^Ti 14)41 ^i-ti ot)i-j^ % 3741^ <14i<:^g)n iHt'Ti ST^ftin 
%, 37*7^ qi1i7|H=l) y^l-JUl' %1^ TKe^Kl % <rj|l^'|i4)7iJ|, ^ 374^7'4'' 

'l)!^ 37f4*til4 ot)4'':il4 4ltll5ii1 371414*1*1, 1912 (1912 ^ 2) 0011*1*1 VC^TI 14)41 3l'*l tM-ji % 3741^ 

14)41 "O^il *i5=i)i 4 *7141^ %, ^it 41^1541 ■(,14i<T^1't)<,')i37f414<iH, i860 (i860^ 21) fiTO*i*i 3r<jTi 14)411414%sitfl'T i.Rn<T^1'^<i 

"jit in 1*1)41 *111? 144*1), ^qiili*!) "m H4H*t)i4 *11414 % I.14ii-^*n7**i, yidi'm m« 1"*J'4" MFI^ ^*i)ni I 

(iv) 37f4n)lf1 "nr'^)4^Tf1l7^Tn37Tf%R)T^1''^''j4'*7^^]6'%'f^7i7T'1^)4f'HT437f4Bf)'4^*7T ITT’Hl?^7Sqf^’4’3n7% 1 ^ 11(37174 
■57111470.17T114)41 'WT % ''4'7<rl “fi'l^ 41*^1 741 *di< 'n^l “m'I.'ii I 

22. 37ft»cf)(D TTT «»)4W|4 31^*114 f4tli,fini ^(^4) 3i^M4iart *00' el'll *71 duftuifr) ‘ftl'll 

(I) Vrt 41 37fV’Wl1171 iTT^ml WH TJTftr^Fn^ 1^75^ ^ ST^nftsTTT 17^1 StVi: ITTiTTr ■sfttTTfl"nr 

^4^41 % *11*1 4l 4' ^y14ci 1414)1^1 y*iiuiH5i % 14)1^ 14hi 3i^*(147tt <^'ii i 

( II ) 37fti^T4 177 =i)4'cii4, 14*11 %■ 3 ij'i14*7?t <5(11 ^'^,'4 ^ 3714^ Trim'7W^^^''7T 

■7FTIT ^ 41 ■^TFTI 37^nfT*4f4177 3714^'57'T^ 7T^ nr 3Tqf1j % f^Ti^'^)t^ ■^TTT ^7% ■3f)T '^Tlff Tf7’77 sfh; nWiT 

37Tfl7«fnTl'5RI ^ 375?TrT7nTT»7^■!^i13577 TT^TtH ■!■ I 

■’Trig ttW't Mi14*t)i<14^'ii'41'f4) 37fi|tt)i7l 371 i)h4'qi{l '^41 iRf44f4*i1'^ si^hRwtitt 3t14i*5 ^§1 7777341 3ih 4) 14*i:7'J| 
Tf WT STl4l37F‘^373nfT»Tf4’ni 3Tfl7i7) ■^5!^ arn^T^I'SR'TTW't 3it7:f449T4'?TOm't 147'^ 3T^iTf?«7f4 in 3TfV^ ^ ^ 
i^limif'sm 1437147714)^'^TiT( I 

23. 7^714^ <1)41 

■n14 ^ 3Tl43Tn4 3n ^fT^’tTTTl 37377 TRiT^ 4'-^nijn ij»7t 4 3n TT'n^ 3Tl45ni4 in W73T 
nf1-<j443^%f43TrTm m-^rsTTm^-^n^T^iEnnTni 

24. 3M5I1 sfli t<!fl<!7)l^ *»)<^'4 milfl 

(I) nil^ 3Tl7i<it)({l in *n4'*i41 mil <r=i*i % 14)411115*1)'^nr 3741nw 37l4=t)i-0 n7 *t)4’'=ii11‘4^5t^ 3M5I'<. ^'>t)K 41*113^1T 
n^ 37n4 mR'iii. % 14)41 nr 3737*11 8bi4 mr14)41 34-q oqf4n ittI 3H5k ^41*dk * 1)7 ^ 3ijhRi ^mi i 

( II ) n?n[ 3714=1)10 nr *t)4’*ii{|;— 

( 1 ) 9^)51 37 ^ ^nrm i57 tl'ii '’n 77 ^n ^14 % Rim, ^inrmjTn; nr 

(2 ) 5<rT5'1 347 4) iTTTTT-ftTrrm 47,^ =t) 4, 41 qlHini nO, yrqflm 3T3^T5T 4 =i)1^ ' 75 I *iI0*ii I 

Tqi^t^TTW 

wI^Pl^'T^ftr^ “774377"^77^ 3T4t,3jil7;4^'M 14<1*^37117143737, 1961 (1961 n)T28) ^’t I 

25. T3T^,^m^37Tl4c^f+7<{^i«n3n 

=t)i^ 4137l4et)(0 m “DO'qiO 14)41 TTT*n 4) Tnii^hl, ifl*iO, nRr'jftpTt itt (4)41 ftim nHn^37l 4 ^7^4nT3i115 T =1)4m ; 
' 17*^3777 |q14*iH 14)41 ■(*'H4' 14)41 3 i14=diO nT^hO'^iiO ^7r04) 4 3 ih 41 141441 nn y*7iF*i=t) PiOi'i^i.O 4 0=t)0 qidi 

*15! *1111 nnj.'ii I 

■F7'ii1*<ui 

[4)414^7% '131*1^, 4374 ^nnfn’jfnnl^n 14)4114)737 nil nil 337c4l”3n^41’57)37 nr 1455)37^)7777'5^ 14143737 %3r4rjrT4r 
Rm 77^^m41 hhi wiuttt i 
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26. d«<i 

(1) arProift :— 

(i) teff ’^■yi^^K’*1T^%'ftR^ 3T»ihw 'PfT^ft'% ■?m, -q^, 

“tin'll "^TT '?TWTPi'lftti ^ "*11 H^*T ^“ti ^ ^ “tqcK ijt, “ti'ji "IffT (ri'ii ^ 

nR'nK^^ f^trfl ^ijf ^ JhRI hH ^'11 ^ 3T^^T®?T ^ Rh^ nR'^K'ilH Rn^l 3TTf®W 

^1^1 Site'll 1 

(ii) ft^RT?f)t% rS^BI'O’^n R^bm'^fit O'fl^l-O^MH^'^ '^ ■^b'lHfl ^«bl^ Wl^tiX 

Rti+tl vt flt? ijf?i'jRi<i1 ^ o^I'a-' ti't)(sn itjT “A'III 
(ill) RtiRl ystJ-S % 5ti,ui nA i^'ii I 

( IV ) ^Ni% PuRI ti'H'i'tl ^ Ri'lll ^Rl'lil "I'A ^‘11 RiPl'nH H^, tl<,“tilll ’'TJT Rlrlff ^"M lili^l'‘^Rl<JT 

o-Oc^-Hi-iloi "R vision onRuiMil (rli-'^^ ish^ipk iA «sI'ii; sfR 

(v) ■mw5nftpTnf)'^'^3i:iMRi%RRT3r#ft^i^Riiin■^Rratar^q^Rw■qst3nf*w’*TT«WT3fif■ sA’tR^'^ 
^I’TT’m dti ^Ri<id '4' Rtitll «iRki oFT^% Rriu, tnts^in H<(l el'ii I 

3lRl'=til<l “h4'qi'0 Rtitrll R^iitllt '*?! RliJll Rli( Rt'fl *^I'J1 tiH <<^1*1 *^1(11 RlV^Cll thill 

wsFiTif, ®ii«iRni NiiMid^'qra^Kiaiai TsitaTWifiif ■^sri^RfrfltRFjf) «b'4’iii(l 

^ ^nfliM mibni % I 

arRT^FITf’m “F^iIIkI TiPT'aFJT'SR 

W?nTf ■SFT ^ T^, "3^ iW) 3T^ ^ fnj, "JCT % I 

(2 ) ^ r) 3Tf%p?nfr"RT■sfRNrd 3 rA■J fipif '®r) w w r7;qiRm,m rt anT^rr inuiiiwifli 

Tt ^ ^ stRrfR) ri ^ Tfr, WT ^ 30 ^ 31 Rrr^ 3Tq^ ftcrfn 

sfRRrRT^R 3 rr) fwRrtsHiA «A'ii i ■^;ri aiRiRiRtRT 'n^'qiR isif^R Rt^n %7T¥71 

^pr RrOT % RT ■^it RlRfftTf R|(!R0I ^ RRTT RI uit dfRii 'RRR-RffRT ^ 3TRR 3RRT "Jljoi ^“tiA R SRIRs} f RIRRTR 

Rtti; f^'^ lRl O.MH "R R^rRtRT ^RTRRTR R‘ an^IRT RRm t, ^«|5«1 ftlRT 'W RW 11 

4JHl<f)«»<U | 1 :—Rm%1I%T3'Rf^3lRmR^RmR5#RTR'^3ffof)RR^-3m^ni3RiT’3R^^^Rmit'^7RF^ 
^JiRrT ■^RITTSTf Ri) RR? RW % RiTT^rR^RTfl 

wAt»(U | 2 :—f^3#1RiTRaTR7;nRRfRlRRitRRRRRRR%'TlTR1RRR’^RRRRrRRR%R’3T^ 

31' R R ii^ RR (R^ IHR gRrfRTPt R I ^ R raf W1H R’ 1331^ Igl^ ij.'HI ^<1 t Rf R7 i;?t Rit aiRfR % Rlfl< ^ifeTHT^ 
pi'll I 

27. 3Rt ^rofrl 



f^RRifl' nv^fl rRrt ;— 

(Ri) 3R%^'ftRRRT’^'RTRTRT ■3 R[%'^RIRrRRI#RI^ 3Prf%T SIRRI^ 3Tq% RTRRThRrK 
% fWt RTRR % RTR RT RRRi % RR ■^' RIRr 31R^ TRrRI; 

Cer) RiT^fi ^ Rtorit ■^' wrrt^sr^rr trtRrrrt# rt^ 3if% rt rtRit "^tRi: aik 

RRR^t, fvSRI^ 3iq‘jn ^“h '^' ^TRT RR % ; 

(R) ■3R%OTl^TO^1^’^R1RT3?R'3R^^'^3R^1^lRRRRI#RTRR%r?RI3Tf%1TRTRTRR3rRTTO1HHRl ;RRT 
(R) RR%’5RT3RR^RT3TlJ7R^RR'^ftRrRl43ifR'3giR;RT^ SRRRiRiVR IRRJRR 3lfRRiTft% HMvl RltRR qillia 

R7f RW ^ fRRm'^Ri ■^’■^RRR'^, Rf ^ % Tfh Rlf)% % rRR W WrrR Rl) TRff 

%3Tg?RftRTRtR^R^IR^R!rRRTt3lPlRiR) R^gTlftRRfgifl^^RTnsilRR^RITT^Rltfwf^^RftRf'tiRft 

(2) Rr^3TRlR5TdRRTR^3RRif %30 3T^'^R?^'3RR7i i^f 31 rMrRRrRt% ST^RR 3RrRR^, SfERI ■H^rRi 
rR TJR1 RirR^ ■$R1 R?r R^ RilRT 1 

(3) 3^ stTrrir) -rot yiftiRiid rR ■'I;^ rpirii(I % Rm 3TR^ rtr Rf ri rtr^ rRrr % fRRft rtrr ^ rtr Rf r^ 

-CTnqf^ TI^,-I^Rilp, R^R, f^RTR, RT R^rR 3RR-pR-^f Rift 3lf% rRtTT 3^tT R RRRR RiRRH rRtTT | 
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TO^ W ■^WT TTTftl'fTlCl "Sp^ WTT 'STTI^^ #T-’^ : 

i"^) (^<^1 6^1^ '^'^TO Pfitii 'STTTJ, TTISJ % ^iPtionlR'*! ; 

(T5T) f^41 Pi*1 Pin >iRiPc3d wHiHid %"TOTO*t><^ % *1'JTRJ, 3TOT*IT Pt)"Hi 'Jiiy, 1 

(4) 3iPiofiiO 'dti ■qpi ^ tToiPin ■sfit ^ ^ 9 ^ '^ro "^tt 

■sti^h Ptitil hR'^K’^I'I ^ iiH ^ 4i+T ^ ^ 4+1^ ^iP)r=i "hP^ •iy ^'-mPi ^ *^(r*l 10,000 ^ ^Pj^n | 

■^TSiFr !iiiPi<tii(l "SRt ■'JJ^ H'Jjfl TO 2TOTO "TTOT oh<^l 'SVft '^Tft i^^Hl : 

(T5TT) ■^T5qPW'!^’?n<4TffftTTOiI3TP4’?;Td%Tn«T3np4^iTf^'5TOTO'Ft, 

(TSf) fa# Pi<TP m'qT'g R i Pirf n thti'# %itoto ^"^Tfro ^roreTT'^i 

(5) yiPT'fftiPf ftwt 'rt’PTOT ywM ^ 

Ptitll 3TPl®t)lO ^ 4y ^ 3tIT|^ y^*l(Ti ^il, ^ "3^1% MUrl ^ ^ 4^^ SR' 4+1'111 3T1T ^ HR'lK'in 

■5KT ift ■qr aTf% ■'fit "T^'^, TOnSTT^'Sf'pT^ %'513+TIT 3^1371^ vt^T'I'tftTO "TOI^ Ptow ■'T^t 

■rPt "To +TW 'll I ^qR; 'fq? wr ■qr^r 'w lit Tfr to ■^' to ‘wUif % *tt ■fro^ ■q?' ■rorf^ 3rf% ■qft qii ift, viiPtih ’TO^ 

■^1 

28. 

(1) (i) '5^3TfVqiTTt3iTOr'qr4qT+tft?5^-^'oqf^'^, Pnron'qftT'qT'q^'qitf^'flt, q'^it'fTOivqTtTiTsftTq'ift ■frorF 

■qiT^ ^ inRiqi oti^‘ 11 ; 3?k 

(ii)■^^3TfVqiITt3TTOT■q;4qT^t3Tq%■qftT■qT3R#■TO^t■if^■#^TO■^'5T^ft5+^t■sqfq^T^q■nt■pTOF■q^3^tTq■^^t 'Ptstf 
qT+% ■qrt wftq qttqr: 

■TO5’PF+ft3iP4qq^3iTOT'qqtqift'«^‘arJF(i)'qr’ar'F(2) ^ dlwRanq^ ■^■fTOTFTO^’qt P^tof +i1%ii;i 
■qiTO ■qiP^qFd sT^Hftr ■^; ■Hqrm f'TO^ TOqiT "^f TOi'TO’^'ro^'i^.; 

(qr) ■^3Tl%WTft3TTOT'qi4qT+t3?kf^m%^'Wq;Rq5tFTIT,'F^'Wq(-q+tTO'^)%3T#T'^'f^TOF%^ 
arjqftr'^'^'+Tqi^'l; s^tr: 

(^) -^qn^^f^ar^TOqRt I 

(2) qit;'f%+ft3TftiqTr<t3TTOT'q54qTTt'^'PTi^ 'TOftq'TOTftqi'’qFf'l,■fTOTF’f^f'qtqjTmt■qtqF'TO 

F®q ■qfi'^JTO t■^Nt qit ^'m i 

29.3Twm TO^rra f^r+q^R 3Tfti?FTft awrar TOt^iTft 

( 1 ) 3TpiTqn^3TTOT'qT4qTTt ■f^ ■q)r=pTqfl''PTOt ■9fiTOT'^3TgTO4’4''qT^'^ ■fW3;3rTOT’f^TqtTO:^3TT^’'^'f^ 

P r W T K ■pTOT’^rrm'laiTOT'TOTTOftTqT'aTlFT't, ■+TOq3TfTOnft'5iq’TOT’P^^f^,’TOqSt pRinld qit nidia ^ 3rTOT%n *Thc/TI ■^, 

TO R°T F ^5+^ qrt FTfbGf ^ FTfhsr TOT 3TTOT 3TOp4 ^ 4to, ^ ■+WR 3nP4qTTft ^ pT^ fTOT ■^, pT^tf^ 3T«TOT 

Puri'^'iiMln ''TOT ’TOJTTTI 

TOff ft)TO3TOPT^^tlP’fTO^F%T^^'^'TOT^STmTi, 3 ^WtTO 44’^''TOT PTpil^sj pT^tF TOT ft^T'TOJTTTI 

(2) ftT^3TtTO#3TTOT'q;4qTp'qTtTO-tqpTTO ("T)'^TTOTpF’pTOT'TOTqjt^'JTOTHTO^’^TO'TTTT'TOTqtTO 

% sTtq'pq #TT ^ qrqr^ qp ■qPt^+pT'tf st^to: F«n'TO ^ "TOq P* TOT arqffer-qp-FTOT ^ 

■% ■(f'H "P 'TfP ^JTTTJ, ^ STJ+TR PtoT 'fllM,'ii I 

'jTTT^F'iTT 'T^ srgroq'FfP'TO?f Pf sTfvqrrft 3T<TOT qr^-^iil qp; 

(■qr) 3TqPr’'^'^kHT^^’qT'^'TOT'3TTFT%;qqT 

(75) ■q'pTOfrqf-^^P(iin'TOnt3TTOT'+T^'5TPTOipqitTO[PTOn:^-^%T^%'TO#P'3TqqT -qasq-TOqrm 

tot ^sroft ■tottoP totot qRqPf P' ■+Kpe qR ^ t Pf to ^r^fro stttof qn t^pP q^ tot tot t P>t^ 
■qpTTOPTTO ■TOfW ■fror’TOT qri 
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% Rin. ^101 f' ■^;?Tr ^TTTW^iPTT'^'^Tt’^^ ’SnftRjRl'^fe41 ^Rlob 3T!Ep^^^%fcf7ffl' 

arep^^i^' '^Tf^piFKt dTepTT^’^Kl ^TO'Sfii'TT^ appft ^ ^ -I, W'^’4 THf^TOnt'Spr "RTT 

ilRlH 3Tft(of)|.(l 3?ei^ otJ^T^l-O tr '^TWTTTplT I 

{^) ftPFiPT 3P^ Wfer ■3?T^ ^ ^ 3T«P4T ^ ^ -ipt TTR^ Pf SlfMtftTr Wpft W ^ 

srf^.lilH'-'l ■’44 fiiPi-HH 38 -34^ '^TPI^'T^ I 

(4) 34ftpprft srePTT «t)^^l<i ■3Tr-'WW? (3) %3TgpRW^'’f^Pn'^JTTmf 

t^PthWht 3TqF^^f^’3n?rTt 4r'4T3Tf%P?nft34q«P‘5F4^'^4TRTP’J^'gq4T^f??m'^nTml', WR4%^^TTTPTTI 

( S ) ^ 34PP4T^pf^Tpt3Tg'TfwffI'^^1^f^t 3TqT:n-37q;5^:^i;f[^'^;^-^3Tfi^-^lTR-rpf7-^^ 

W stiK'^i ^ ■^rsf Rii\ 34^4^ 3{I(1 m % 'hi<'4 %4I444I clll ■arsp^T ctil'i^l RP'hI yfWi^l 3 i^<h|u| '^" fsfPTT 

^TPTT t, 'Wm 21 ^#444^#^, W4TrxftrPPFT% OTpJPT^ 34^4^^ 3Tep4T 34^;4f5^ 

el'll PT4T "^rnpiT 34 ®-.'^ 'Shwith fft, "3444^ ■pPTOT '^TFt nRIV-ffn^l '^' Sp^T^TT ^ 34^4^4>>ti '^341 ’PHT 'Jink'll I 

30. 44nT4^fTt!H ■^'11*1 m wld*!*! 

^ ■Pt 34ftp44^ 34S4*n Il'JI'flRl ■4 3T«PTT Il'JUlffl'P wfsP^ ^ 'HFT #TT 34SP4T 

■’tIt'T^ n^cii 4'Scl/4t^ 34*4^ 34^ 1tti4) t*ii'i)‘< 3T«4^ fqe<i41 PtoblH %44T4F4 %4'' el's'll I 

31. ijits 44V'5)1 4 i«;P*4 ShA, 34|ft4'^ ^TFI 44 M(rl«J*I 

(1) ^34fwft, ^3Mfwf^P4n4 34ftTfWT, 1947 344% 34gPIK‘‘^p4TO:'’'=1Trft, 

(TSfr) ^ ^ TJTf^rTM ^ 34f^4f%^ % 3 t 4 4f t, ^ T4^ 44^ SrepiTTpSpJ4 4psif % 

T4fT44^ -SPI 441^ ■piff ■*f%TTT 34*4^ 4P^ tsTTT 34«P4T ST^ep tW 34<4qT 344W ^ -344^ 

44i^TfpTTI 

(43) ■^4^ f^i4Tt'!4pf^'®pt''^7RiT34»44p34P=ft'^Wf'^444Tf^%4Tt'PlP4^%444it4'^'f^i44t ■Sr4[#f^34T?!4P 
g4e4T!rr ^ if 3«h44HI, ^ 34K4m fti44t fiTHIiTTO; SigPsRT 34e4T4r 34^H%r ^ 

'^^TTTI 

(2) ^•344'fe3T«44pT4^>44WWP4PP'^’54p4 “^'*hiT4”'=qT^34«P4T^ 

3 ^ 1 44^t4 if ^ im nvi ' ^ ntp tp^M i d ■^■3^t^34KP!np4;p4 wrn^?PTT^‘^44i44n4:^ 

(3) ■pr^^ftiPft'^'PWT^FP44^44^4 4^ 1^444^■4r^3|[4PfM¥^4Pf HTTP 

344305444df %?if %, 4m''p)”^W^, 41^*%44T«4 fP3Pf %44^^’%, 44l«j'Jlf'PP oqq4«44, -Pf^p 34«?^ 34444414%341%^ 

in'I 

32.4^Ta^^^ 

(1) 3?l^ 34fi434I4^ 3484144 ■'P^^nd'IIW MTf^rd'5f5t'^3i^Hrn ■piUlfV^Kl '5144 3ii<Hir!nci 

^ ^ f444lf4T^ d" 444^ ^ I 

(2) ^34-WtPP (1)^3444^34g»4l%id■Tt^'®IF4'«^'4t34ft434rd34«4^ ■+)4'^ld 0,444 4448^4^^^^0^ 
ifd, 4411^4 444^ "P11^4 ifdnift’PT 341% ftipfr^iPf lid 3444fR3I'P?f ^4^1 

33.’^3l5l^rrft31SI*r 4f7»tyift4f) yU4H% <»ti«l?»iH 

(I) 34f%4^ 3454144 4TW 34f%F4^ 3nf%prd %3I4t % 'ftpT %r^ ■'H«4T3T«f -PT SlfMlTT 

4%W 3^ %tiTT 144 i4H | OHi4 4#4iR Plff 3^744 144 344% PF>TB ^44 % f%4d 34114 34f%PI4t 34«4i44 epd-Mld % ■HW441T "d 

344i4ff^%4d44»4r 144 444%T4 344141^ »4mi4^#44 : 


fW) 341^4114444 34*4144 it)4''4ld 1441^%% 34114 RP'HI 34fV[^j144 3454^ =f)4’^id %t d'^iPi'^frl ifT q4<4i"l 34q^< tr 

TP [^44 Bi^nK l%-^-^-d'-%?4%t -i l ipd td-5 ldld'^74%'4T°44iTd'' 344i4tf^ iTPtip ^ ^ f^jd 3il4 3441 h'^[R'1P 
yijifn ifp fqi^l^ 3irHl'Ji'i; 3^4 


(454) %44 34 fij<P l R i4 f 34t4iP '»4-^ lft i4 f % 4P4 5444 spqlRsTP PPiPPP P*P ^ 43^ ^4444 4 (c+k WPI 
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[MFl III— 

(IT)(^) ^ 3Tft<=t)|<1 Slew ■jSNr'^fspRt Slftrod STst^^j''R 317'Taj 2TSRW■®T?TOT 

3TT%3fT’^"^'^%%g; Tr3ft'JrT'?m2f=i^^fj^i 

(^) ^ 'arftwifi' a^er^ *h4-^k 1 ftiyl d«i^T^3Tf^i^n^34w'SR4^sirti'^'?TWjR’%%i5; %^'*T«qTT-qTf^’&^ 

srmr '+)4-^'d ^ %ti i 

34. ai^qTER 

^ 4t3Tflp?nf^3Tei^^fi;if^fe^3T4h3n%'^-^4T4f^fTiTOf%^'4 - 3 ^ 

^ ^ ^^mrrt ■srw4 '*1^ s<rieim,‘ii 3^k ^ ^ Tnim 1 

35 . ^ 

'ft arfftsfiift 3T<!i^ «h4«(ift 'WFT yif%j«hift ■«ift ftnr 'ft Tran: 41 'jfft % 1^w^' 

'^ftnr'^n ■rfWt I 

36. ■qi^ "Ssif 

srfftwft aTKRi iih4'^ift— 

(■^F) f^f4r?ft fft^ft' f^'WT'ft'ft^Tt, (^)’^n3p*T 

<?ll‘^ f4i4t 'ft ^FPJjT ^ cfl'ti Mi^'i ®h\‘ll; 

(tst) arrft '^■*^41 % ?)<i'i Pt)4) *iic;®h ft*f, 3ft^^4■sTSTqr srt'w*}^'S rorft'<^'ii +iiq®(i'il s^cl'ii Pf 

■'sftwft % WH "arift ft’ ftft ft^, sfftm 3T«mi 3Rr 'TO*} ^ ft^ft TRf ft ^ ift; 

(tt) ’Hr4'>lpF«ti WfT "qr Tn(;sb ft^T, aftiTti 3TSTO spir TTO*iT TO "Tiff ■Jfft'TT; 

("sr) CI 61 C 1 ft" fftiftt 'roftsTftTO '4T’3’ftftin 'i4f 4ftii 1 

“TFpftjiftmwT" ft%n'4»^’ftTOR'«nft^(}ft^3ftnfttwf,'^ftftft^i^%'%TI 
3PRTftftf• 'ii f i jft’ ftr-wftr^ft^FFift'%^ft' grrftftra^^aiyrfftwfft, aftr'ftf) aftftftTrt'snst^TTVTTO 

'JPT 'gnm^R%3FeTO3rwiift^'SR4TOmtTO'3ft5r%'!i^^F}3TfftftTft'^ 

37. 

3TSTO ■^vft^lft «hl4 ^®TO '4T ftfift} h(^<?ii % '^TT*T ftftt ■!Jc41si '>FT *4i^ ^rn 4<ff *b\'ii I 

W<xfl«*)lU| ; 

^ f4Pi<FH% aftlvJH 4F4]^4”ft*3tR«iI?I: 33*TO 3TO?4aj?T: ftft ^nfft^ f, ftft :— 

('^) 'Tnftft^ ■Rft ftftr 

(731) 4}'i '^IP ^ft 'TFT 37*4011 3T^ft*r 

('T) ftftr ftftif 3T'^Rro*rr 

(' 4 ) 347c4Ic 1 Mlfcr*! R;<aiii, 3T*TO 

(^) ^ 3Hqi«4l4 4n RlR«h, 4 } R3<6 3 t*to ftr-fttfa^ ftftr to armro i 
38.7ITfftRf 

■577 37^*TPT fti ’'j4*rff (4 [4*441 % '^'=([145 ftr Rdi, 37^7 '4l^ 37 *to ^ift^^ift (ft Pi *4 41 ^ 3 ^>74 '37*to 

■^ftSTT, 34g5 4!imni 37*TO fftlftFTOT % 37*TO T^fti % %7ft % 5lPl^< 37*TO ?<r4^ 34^^711 ft) mPi<J)C 1 '=t)<ni % 3T*TO 
374[7IT7H 'ftr ^7)1 *6i4 ^fJTTIT 37*4'll ^TOTO7 ft7 (ft)ft! =4)(4 ft7 ftl<ft 414 ftt 'T^ 7!ii[fti41 ft ft fftft} 13 ^ 37*7^ stPh^ ^ 414} 

■^1 

I. aiftraiift 

(^ ) tsii I^ua : 

(i) PtTO '♦)71I ; 

(li) Ti*!*}! TT'TFT 4Hftci ’FTTiftTTftTrT '^1**41 «i(H ; 

(ui) '73ft=ftft fro TTSPTT : 
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(Ul) y<11H<Jl'9 ; 

(iv) q<gfw i <n , MTft 3T M P' < 1' n i • ■=f l ?T g >ft ; 

(v) -TC^I 

fWMtin w ^ ’^‘Trrf^ ■!?5t Tn^ ^5TT^ 

Hl^ % ‘ShTP'l H^+i "^TPPjfe^ ^ il'ti ^11 ; 

(ii) % 3;iT^ % ^rnr ^PPT-RPT■^'WTRl^"Ti:■3IT=1T ; 

(iii) 3T«m tr; i^, T«iTTr^ TSfiT^m arqi^T 

tt -3^ -fif -f^raK 1^ ^sn% % (^■H^b "3^ ar^T^ ; 

(IV) ■% f^ ■jfiRm ar^w afT«Tm arprrafw 'afe^naiili % ftw#™ % ■«st^ ■«RTT>if % 

arf^Pfii^ h«J1hRi ■a^ tWTT 3T«TqT wPm ; 

(v) ■qi 'TT WTTR ^ ^ TR w>t IWl trs ■*^1 ^ ■9t7!n«T?h % 

■3^^3^^-^xrr-tr^^'%3pfpTi'?Piw^'^'3^ yviiyPi<ti <^>H“Ii‘ ^ ■aftairq^ui aroaffiRr 

^■; 

(vi) 3ifV??iift apT, # ftvFft ^ Tte ^ ■q^ ^ Tqr aro Prgftw affnjKffajr^fr 

Mr<efl>H i arf^ '^1^PTqr«f>1^PP^'anan^'%aq^[^'aRT%fTan:^'^ 

(vii) ^ ^ ’jR i Pt^Rw 'qT armr -garT t ^fr "tp wren •^' iinqpTth; 

(viii) arfi^ohiO■H'Hif^ : 

(^FT) Rt)^ ^Tq<; T'qTaFvOT%atff^%a^?nan3TWTi'g^'^f^T^fa#a;ifV^^'gHapqffef% •^'an^'qT, 
n > PH^ Riij, ^ft^faanwtTT-qT'5^Rr5f^^?niT%aT^^ii 
(fs) "qraRH % aiT?r^ f^r^sRi 3 #wrI 3?T"jeiRto■ qi ^5tE ^ 7PiT^ acr^^TR; af[T 

(tt) : 

■qR?TRf^'^'fqRppT%T5v^i ^'OT-TST’^ (ii) (iii) <ri'iA 'fti m«ii<i %, rrRrt arRprnfi 

T^*h1' % «? l > RflRaF I fiihij,' ill ^ll a^3^15M'a^MM^aRrf^3lRfaa^«TOTt!:#^^aRTfa^ 

^nftrorff R;*)!- 3 ^ 1^11 

TR^ RF % ^arqr WrR^e afit^ w WTi^ ^ R5)^ aiT^ w ROT a^ft^^BT^( % ■pRTTeR % Rm IMIstt 1^ ■an^T^ 
ai*tTfM)s?T^’%aTHWTR3if^aBTfrTs^1^F3;^%anF'^'si?r4 aqi^Rri^f^PiT^nTTnafR-aim-^RSI^smTTt^^i^ 

■qRT 31KP1 aReRIT STRPrf ^ TST^ TSfR^ aftr aTW arWT ■qR^ mmImh aTRR? 7^ ; 

vf) %-apt^ "atm anqvqabTTTqiff'tRR; : 

( 1 ) ■^TRti7itf-£fRlT;apqRRi^»ffift-5nm%,'§aEftTi^^3fT<qarRT3t7Fi)RFtr^TnRT^R^W^i’^TFsrn%;a(fk 

(ii) ^%aFf*RFRi'^'aFIT4W3it’ftfel ailfl 1ap^%f^W^'’3^api;rqrRa(fk^ 

*h(5i M*Hi %; a^tr 

(iii) 3lRRPRt'^’3q^aFR^RFT3ft’'ltf^%a3R%3TR‘^f 3T1^TfrFaplTF^^-^7RRFTi:afR%qT%l 




[VFTIII— 
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n. 

(^) f^ c ^TJ^ 

(i) Pi'^i 'tK'ii; 

( ii ) 3^1%' mRi^cti fci“i''fl smHi; 

(iii) 6 STlftwi srrfV % ■fetjr ■’jfe ft% T3(3T I 

(3[) ■% (clH t;u« 

(i) '5*ihi; 

(ii) ^n'l'^ns () 3if <.<aii; 

(iii) Mrfl 35) '^3T; 

(iv) 3^ * 11*1 "4* 3^1 33P3 ^ni*lll 3ifli<iij!H*i qcti Hg'q 331 % 3t 2 3^ 3i|' 31)^3533 3iT3f^ 337 3|'|i^ Pi*^ ■?3T 

337’^33 "^f ‘'H*ll; 

(v) ^'11 «i<at«i‘n 31^33' 3 Ri«i% •oi*il‘*ini 

(vi) 3<al«1'n ; 

3T^ 331^3m f3f¥^^3 3it^3^3131% 37T3%^ 33%^3913 %73WW%'313 f^lftPl %' miH.'ll aih: 

%|3I35)^ •3TT%7r f^lftSRT SIRW 33 3Tf33)R)^'R^l^ 33%%'f33I3lft3 3^ 1^731313^ 3%! 3^3‘^3% 331^1313^ f%733%7 313 -aiTTK 
3133T 371 <a''sn '^T% 313313313 33% %7 Rm 33t3T 31331: 

31^ 3^ ^ Rt> ^1^ 7J(y3 3)3% 3% 1RT373371TT 3^ %> *ll% 

(i) ^ 3T3#'%’3R; 35^133 ftl^ 3tl% 3131 %, ^f%37ra3 31i!13T 313feF% 3713^ W1T%35T'531^ 3^ 131311; 

(ii) <Joh % SiRi'diO 3% 37113 3313% ’ll fin 31% (%)31 'll' 1^13% '3% 37313113%! %% 37111311 % fcTi Imci^ 31% <?'^s % 3% 
■%'37fl331%; a%l 

(iii) 3T%1351%% 33^ 3^11331113% 3)1^% 313% 3m%■ 313% 1%31^1%^%1=B%37R 371 f%311% I 

39. UfsF'3l ^3lfVr3|J| 

%Tf%33 38 3% 3T%^3% ^ 11913 3[ftl37Ill' giKi ^3131 337111 % : 

(37) 3f% % 3®3 %in%7 3331131 3||\|bhi(l 3T3313)%31% 31 C1'II*1I "3331 %, 3F '^ii'HICT'I 31331 %3l "^31113 "% Rl.& 
^ 33; f ; 31331 

(Iff ) >1151 3Tf%137r% 3133137%31% 31T31lfV37 3 ii<1h %f 3l3t 3^331331 %; 31331 

(3) W 3lfV351% 31331 35%31% 3731 1% 331 %: 31331 
( 3 ) "^nil’RfTlft 333 37113 % "311% 1F3%735131 31®33flfw 31; 31331 
( 75 ^) ^%l1%33 38 %7 3:%r%3l%3Hin llf?f73135131313 37131 ^f%ll?73% ■=33flft3r 31 ^ 31 : 

TriT^-iI^%-PlPl3Ti 38 3% 31%9I1371 3lf%13F13lfff3531'31173731’t’33 337f%7%lT1371%% 3iK“i1'3% f%R33 %’ 3fll3t% 
%7 11*191 '1^1 <131 31131 % I 

40. Ult^T ■% RlH ?|(«W Mr3l'33 

fB|Pl3H 38 % 3ilT%lT -^Jim 3%1 3%1531 ^ ?lf3?l 3ifiT3 311%?t 3% T%5351, 11913 3lffel371% W "f^Tllf 3lf337r% 3%, ^ "SH 
3lfa371%% qR ' VJ ^ rj i n^h Sj(^3 l ^ 311^3%'3^f 3%l37%31%%7"3131%"%'fWt 3lf337I%3%31313%^ 3% Wift t : 

31^ 3?rf%711913 3lfiiT37r%, 313% 1%%37 % 3113 3113)f%3 351% 31=3 lil^3% % 3fM3^f33 31 3113; 3lf337lf%% 11%3, 

^137"% 3)l4<n Rtxfl 3lf%t371% 3% 3lf%ll 3511137% "¥ I 

41. m»l|34 3ltTT 

■53 fqPl3il f ■%' 3%%! f351% 313 %71%% h), 3fff f%f3=l "^S" %71% 3lfil371% aiW 1^37 3lf337r% sffl 11=^7 37%31% 1%71% 

■3337-^' nPuifyin •?53~% 3inill3 f 3%lT%%t’%f3155: 31^;7nilf%37 37%3lf 3T1>=»13%W%^ 3%1 31^391 3% 113ff%7 353) 3f)l *11*1% 
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^ TCPt ■¥I5iFT 3ifR ohR'qiO ti'tini ^ Siqilwi 

3?k 't)4'c|i0 ^ WiPT wir^oW'Tl ii!,®Ii el'll ^ 1^1% % fq't>.& H'liii^ Tft^ STRtPt WTRT '3im,'il 

RiPi'-i^i 40 % 'PiT% ^ vifVi sflr 3Tftrp % 3Er4icT*T^P; -341 'Jii’oi srRrwft % ’’to 4' eVfl i 


42. WUftF^ 


"jp R(14^4f’4' oifMA Rti41 'Min % eltl 41, 

^5f4wI w y Psph#' t, 3T*if^: 


(R'lni 'Jipii t1^'4^3rfKr^3TmT 


(i) ■31^ "Pf WTM t % ■sRt^ 2Rfi^sCTft 3T«M 3Tg;ppT#T 3TTferPT wm t armrRp^ 

% srei^’^SI^ ■^I'flH 'Jli'R siR MMI'J| '4'‘3^ «inw4l''HI^I ^ 3iiq;;<H'=Mll el'fl ^ ^[R^blO 
sfen^T 4>4'e)i<l 3T*m’3nrr, aRHrejf^Trq-^', aRT^^w^'^'SRT'^<^i'iiH4iTKp^-^-!fiI-3TT’fi4)(il t, 
3ii4hI ^’^JTTO 4i'iCl4 '^i'Ki ^*5?! STKfCfT ^-41^ <Hci4ini 3Tl4W aRST^ ij^yi 'HTRwT’T Pn'H'tii 3R^3Taj STjpppT *tA, 


(ii) ^^^fHi m ^ WT ^nP^rofrt Rp srRiwft 3T«TO% Rpra: 3Tg;wpfw 

W7TT^'BfR4'WTr«4P^j'^ppTOT'*Rm'|, ^■^RO^’^m^PnsTpitnaRiiiqT-^ ap^i 3 T'hwth'?p4»i 

% W'WiRpT 3TRTO^t 34^1 i+4‘*^k1 

^;J^fll^f4*b 'till'Rli ^ 41141 ■'llRy, 1 

(iii) ■qfT;%^#4WR?n3TT^34qi^T%P44^1ITRmw, ■^Rrife'qTWfl, 

^ 4FT f Rf 4i4-4iR sT^inmRpF 'sil^ ^(k«t ^ ^jihI tw, w Wept % sepRt ^ 

flil' M l ' frP ■4IT^ 34T5^RI 3TKpn w ■H^l^fll aRpqpT -BTr isilRwi '^TT WPl 11 

(iv) arRPFTff sml ftiti wr '54^4^ ^ i^W sik pf wt '5nRpFPt w % 1^ ^'414 

^H7T%m 34Fitn % w aRTtPr ^iswr ■surWilr) ^Rnfe hih'Mi ■?!, % %t 3, Rrmr f^Pir '^tt Twm t 

ftRm 38 %3r?nf^T!;^34(tpiiTTr^0i) pRT^'4mti'mn^’4iT4^^34'!im^('!) pt 34t4pt 

TP4'T^ ■SR^ %'®rF^ WP TPR4^ 1%^ #IT I 


^3rf^2Frd3T«4^''F4mR MMI 4i|^|i|r4ft^4 WI^1%i4lT43RfIlfiTT4, 1988 ^ 'iRTO 13,14,15 3?R 

16 4f 34NPf^ ^ Wf f*F^ 34qt11^ a4gt^Tl4t^%1^31i!1i4T 

34^41 5r4W■f^vPT 34spiT !(if4^41 ■pii h41'i iiff Rtpit% 1 

43. fc|«*)lVl4Ji RiRimI'jI'I 41 UItN#? 

^5n^%'5I%lpr%^ 34f4^ 34«w-584^ 4TaiP 34^4^ ■^Y^44^pf4%1%^ *^'41 h ^'«4*E*IT’'FW I 

(i) 3 iRP 44 ^ 34 « 414 T ■^pf^ "^l % a4l4p % 1^ra4 34f4i4f4m ■Sfff 34rg IITO ^ # t 

3TT5%tt^^ '4)4<4i^'3n4psr4 w4T<4T^'4P4Tr4i'n'4T^p4r'44tr4' arRpT a4T^?f[ %■ miRo 414 tpf 

5r 1^ 4'■PT^ ^’iPJTP Iarspn ^fp^^ 3iR4i4l4m ^ 4 4t 34^ % 

% %t3; ■pTsr "Plff 1 

(ii) 3 tRwt4 3 t«p4 T 4 i4 -4 i<1 34591141^1^ ^Fit^ urw ^ 134Rp4f4m "pR tthRj ^ 4 -piff ppp 

9b itq i j^^?[4ti4Rt^%^4m4qT^TT^%^f444ij 34R^Ti:34Rr4 34T^ 

i:^R^f^34f4i41l434EIt4Ti1v4^34R4i4f%^ % 

Tjp9il%3i44f^34i^4i^ft4?p!F^4i?4f4^m%TT^ 4tT!W=i^ e>ii R3^4 3 Mp44%414It3??; 

STATOR 4l I 

TqtrftcpTnT; 

Ri^ptR^t ^ ^ ^ ^ 4^41 RpfRi m sr^^iraRw % 511 ^ 34^ wi 

■^nRwifi^ 3 tRpt 311^%r ^rtRti^ it^ ^Rpj; uit 4^^iRrRi ?ir4f ^uikI^fpit yifR^Fiil %arRm 3n^%ai5HK 

II 1 



[’IFTIII—■CP^4] 
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45. PHr^SR 

3TKFtT ■+i4'!||ft ^ WT ■gRT ^ 'RW11 ^ f^TffsR % 4 tFT, STe?^ 

4i4^1’^f^fTT3;3T^WT ■ 3 ^’T^^W^RliWT: 

1. 3Tft4ot)lPl ^ HIh41 ^— 

C^) *^5^ ^dH 

( 1 ) f4#!R ^■4^4k’R#t^'3R’»5?T'^'W1/3^a7f^R^f4m^'6f;t7TT^h3r^’qF^^TlfTeiT^'#5rfWtHt 

!H=hK I 

(li) ^ ■5Rt3Rf^l%f^ : — 

4tTFT«lTI 

(^) wffT3:^l^SRr^'5tmt^7fl 3Tn^^#T'R^ 1/3 

3wPt’'fjt V 2 1 

(^) V{^ 

Pifi'^'i W)S4il W'll^ »RT7T'4T3RTvr^'^ (^<HH ''4^ 

(4i) (i) 3 ?[t (ii) ^fW^fiJ^tafk^^^TTSTerar ^T^rf%arfirs h 'i U^T m 

WtRT I 

2. -giTfafrft-^TTm^^— 

(4T) 

(i) Pici«(i'k Hpi?! cfl4 *ip14 <j<H ■'IM 1/3 ’^it <Ti4'niO Pici«n (ii4<a "k 'll!! s^T^^11% '^li'’^ 

4t 

(li) '*rK 3Ti^fk % Riy,— 

('^) ■^^5Tm'#^'5rofk»TFfkr t Tff 1/2 '^it ^^4tii(l flifiig -k 

eHI 

(■?3r) TRi Tar4 % •qmiTj^'^ ^ ftnunkr-jfR, rnfar 'qv4^Rl arepiT ^ 3 ^ fakt ijR i Pir trCkf) % W4 

(’’T) "^Ki'i 'Jil'q mipO l!,4f41 5i<l '^’'itinl ^ sfk <Joro <<^141 ■?^T f4'*ti4 ’TT H j’41 % Rn 't54’^i4 RT ^ 'ncni^i 
'Jiii^ 441 >^'^'41 RhIJ yiPfl Tikks k nil'll ■ 34 * 1 ^ PiCTon «ii<? trt^ 4 %’ «(i5 ^ 4t 
k nf^i ^ik ■0^11icifl k, 'Ji«i 'iii'^ 4f 44 ^T^cii =ti4'c(i-0 n+)4l uRiPirk %■^jitw i41 ’’j’f ^ni 

■^■pkTTI 

(■BT) 

Pi4^-1 ■*?))■ k’jk 3Rfk%P i?Ih 'T'lit wlsofu, 4f‘11^ ’T?nTI*?T 3T^ 'TTTt '4iT ■*!%^O'l "yT4klT 
TST’^C'^) 3?k (ii)(^) ^f PiPif^'yt■^T^ikr 'v: 3T«Ri 1 ^41 ■'rf %4>4*)iP41 ■qr'fiPX^’yTWTRTT 

^miTTT: 

arfiwkt'RT 4)44I'0 7nf(TT»F ■JpJIRT ^ ^fKTTT TIRT^iR^ ^'m wf ¥kTT"aR TRP ’fe’BIFW 
3TT?r4^ 41q Tin-T?'^ IkrwfaktgRt 4 'J|‘ir, e^etWRi 4’ ■=T4^^t: 

■4fi;14k^^3r4lk%4kR^’SFk?Tk3T44t34k^44?n'«4i'aTT^‘^k’4R4%'6f;R^4'!iiPi<jn 
fit■’RTTit ■3 '(h4i 1 4'^iPi'j|f4 ^ (iillo k"44 '41^ ‘J'jiki 'rt 'ipT 14*11 '^ly.'ii 1 

46. Pi^n-i ^ 3Rftl 3||T HlHHT^t4f<^M»J| 

WTi?Tfk45Rl, 4^T?Ri4Tm'5^3^T?i7T4t'4’B^t14i3tf4^Ri’Sfi4^'4?r'3^'#34k'3R3Rfk, l^w4 
^ Pi k fiid gn, %1^ yRdPi q^f, pKk Pi%1^3imkCT liVir, 3^k% 

■yrlkwl'aRM Prokf t Tit 4;fiT 3n4?r i^nfl'441 kFir ■sm^nrkR^’srmi^k "^r 4i4-^ill ^ 44 ■jpiRT '*kr 

■*n4Tr^fR44T%^^n«4T?t4T'4^ ^ 4>4 ^r 1 PiM^-n^krt, ^^ 3 ^ 

■qrf^nr^’T^ 3Rp ‘*TraRTen%?^'4 HUi 'flin^i ^14 34^eiraifk ^laferw 14^ ''i’ll 41 1 
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47. 

ftrrt ^ a*l TTHlftro ^ I 

(ii) f^3n^%I*i?5:3^%rTfft-3(T^ti5l3B%w^Tjt%^Tnfp3^45l*r^%^hR%Wm48’^f''^f%3rftpftR 

5(n^ "^iRt I 

48. 3RMt^TITfM^n^t 

arfl^ : 

(i) %’4w*??r’3nL!,'fi’^5i 3TtzrairRnfH%vi4?i'*^'^ifMft wh nil^iiif i 

(ii) 3TWT^%’qRT’«f5t’3iii^-3twt'*^ i 

49. 31^^31^ 

Hc'^^ 3f4lci % Pi^^RnRfln ■sT^aiH'STl ^ 4icii ■^imnr; 

(^) 

^1 

(Tsr) w^’WR?Tn^1%p^T4 3i^^Tf^Tnp^TiHl7T«n'm'4*Tj4Tf^ 

(Tf) 3T^tft^7T Tttr?T fqpiRi’Sl I 

(^) *15 '^('W'ln <?''H ^ H?n I 

3i%znTrv 

^3frr»T^ 

so. ^'at5[?^?T3ttT^'?tHT 

^ MiTTTtif % 31«4^ 3fR ^ 

% 3Tl^ ^ W ■^#1 % T?ITR % %t3r ^ #I I 

51. ■HRifVfzinTrfnT 

^ >1114,*) 1 
I 

52. clrU-^t^ 

TP!^-JT!! ^ ■liM? ^ ^ ^ ^ 

3n^-ERWf^ f I 

3ieqraVI 
3ttT «hl4 

53. M«hK 

('^) 

(13) 

("H) ■sfrtTTT)'^^ 



[»1FTIII—■GPi^4] 


'TTW W TTJm ; aTOTOm 
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(.■M) arortTR^ 

(^) 

S4. v i nwmm mffei<h i (l 

^ ^ VI (^•Ni iM I 

(1) 3irH«ll4<1l »fl ^rsfiK ^ t1 1T=1T 

■*n Tifvl fq^«blfVTO TWSnfqiSfiTft % 11 

(2) 'TT’^nj; Slft^Td'qr 'Hi4-^l(l'^TTlliR 'yir»lihlfl|ro’'fiT^’^''!TrTO^;w^'^'’^’WTT 

%: 

Pti iiR; 7T^3TfVwt’«n'*?i4‘nii<l 3^7% a^Vt 3T^’'TR7^K%Tn;Fif ‘SRI’y^^S'-JIM 

% Rriy, 1+1?. '^i«ift'+) TSrl ^ ■'Tf^ ■'TW ?Vli I 

56. ^^T^nmSTf^xRftqtt 

■'^TTO 34n?nr ^sT?i "qT-ar^Tj^ fhrm khi 

57. atffc?^ -m % fen? ^ ?4>+i4 

Picis^'ii^ll'i 3Tf^'=biO '®Fi' “ti^i Hcl Jim,'n I 

58. 3?ra>ftJT5fi 

(1) srftTOfl'^+4'«ll'0l3??)%l^'ii57^'^'’J[l^r?6irwiqfTT12 wfftiRT^3||;6(Vl<6^^ y+dl t ; 

'W 1% % ■^irei 3T1TOW 3^17 Tp7«fRf ■?R ^ '3T?ST ‘^JirnTTi % T?^ ^ 4: aTjqfwIrT 

(2) SlfiTOTfl ^ •8Rt ^ 3b';^ -^Si tt 4 % 31I<614H'^. 3iq+ I V I'^p? ^ "S^ 

■HFT%f^T?+ft^^^'4fl^ll:i'lirW3TraK'qT7^T+I^#ftl 

(3) C^) 3TFt^ 

'*in?'il I 

(^) of^4'^i'0^ HiH^ 4f fVi^l ^4"4 3"^^ 5K1 *141 3ii«t>rVH+ °iii hmIxi ^ 41hi4 4" 

f^PiT ^ 11 60 4f ^ 7ffT3T3i! % 

(4) (3)(''1T) -q^n 14»4tf?n M4!TR-62 % 3KFk ^ sfR 

W¥m63%3RT4^ 31^’^%3lf^l1^ft5i4t31^7rW'^^%71T<4’#f'^t'?TT^Fr^ 

59. 

(^) 7%HftrfT’qTf>lVlt<lftl'+ll'^|l 3lfSl?T^'3n#t 

(1) Slfwifr -qj ■^<11 '4^(1 % 11 % %i? 1?^ lin % tfriT ; 

^ % TTTFH "4 ^ ^ ■pft ^ I 

( 2 ) 3Tfi4^!prdITT + 4-^1 <1 ’ft"^PFT31^’snr3if%T 14¥iMil^'tiR^^'4^'?ft'T^'Htii^tr^%T^!r4tfq^'l'iifR'^tiK 

( 3 ) ■'TT■'TTW afrftwrft 31^’4 % fw? hRciR^t^ ^ t4'II I 

(4) 31 f<lWMl<, 1989 TT'fT'Ji^T 180 1^ ?r+''®tit■3T<Tf<4%%T? f?l^4nl^tt)l1.'^^ 3^t7 1 1990 "4 240 fi:TT4 3T4f^T^ 

?Ri■'^4 (44Hif4^iR'(Hf4n ^I 


2126 GI/2001—3 
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[Part IE— Sec. 4] 


(431) ohm fi^qi 'Jim 1:1111)1^ 

(1) °h ' 4^ l 0 w 


3R^iEf 4r4T Ol0«l ETf -smiMI TOhST 


(2) '3^otiK"! «inm'3H'tq1=hnfti^'3IT ^#'3^-hPi<1*1 (4^)( 1 ) Sbl 

Wt ; 

WR3nffen5FTf(^ qT4ftT^7 3Tq^f?^^-^-5TT3T^W'BRt4mra 

60. oJI^ld 

(1) yf^ob <64 'o||0 

^ wrft alk ^5^ % UePT f^PT ^ ^51^ I 

(2) (’^) W^'^'^%3R^'^Ere’%f^5/3ftT'!45)'iI4'^'5^^7Sn^'^''^^5r?lT'3inpnf^ W3E%#^ 

■'^fr oTIhkI ^^/Affeoh<n ■^* f^r^nE*n%i 

(u) mlRi<t '^, 3if%TOrfl «h4*iKl TiiraT% ■’ir ^ '?^'t ^ T!fraT %, % 

^ q I Pi cj afhl WFT-T? oiOo nob HC^ob T^l hi5 ^ RhIJ, 5/3 ft[T ^ ^ ^PTT =b<^ Si^jhIJi '!{t viim.'n I 

(Tf ') liim Ptml ^iP^obid 'b4'oi((l ^ 4l‘5|( pilMi molwi Pb'Hi -jiicii 1^ ^miobid micfl 1^ TT^ "SE 

ETF ^ 'FOTT ■*TT fw W % '*11 "3^^ ^q?g t, % 'on^ %#E4 W % 3Rt 4W yc^tb ^^n5< 

TTF E 5/3 R;'! oJIhiO '^SPTT 3T^Rf?T Wipf) I 

('ET) wr arfirord«b4‘eii(l ^ "^fr ^/(ins^bN ^'4* "■?gz-f?rTPr” 

HI'I I ’’PTI %, 3iHbil rnlHf'O ^^/^rfeobbi "ER 'J1H1 lilibil 6biot>l mlniO ^^/^IsobCH STftr^iJTR 10 R;h 

^ 3T?3pfpT*‘3JH-f?;q4T’’ aPTfe trap % 3131^ irnE Ter : 

M<-(j, Tir ■^^/^ffeobcn f^t-iRnRan ^ftnf % aETTt^ eETfl TTEt % S^IOh niRmn TT «=bcil ^ : — 

(l) 3TfaTiTflTT T Rf T l () T)TTfI^/ ^fe TiCT^T^a4^ Tft'’^T ft ' ^4 TTtTTTrTR%T?T HH g)' ll : 

RT^Tf^3TfiTOTflTTT; 4 Tr^Tr ^ ITtf»5e^T3]3TnT^ 4lHKl / M^ ^^ %1^^TTn%ETT^’lftTftgr<^qTtw=rT 
‘fR^ Ti) ^^nfrl '5E 'wt ''T4 W^bdl 'fti' <}Hl'b1 mlHiO/^f^ob<H <siifl '4 ^'^hI STTfr ^[^hi Tei iff muj'il I 

(n) RTT %^?hT=T «ilHKl/Als«bM y*ri:j4!Rl«b aTTRT7Ti) 'JlUJ.^l) I 

(in) ■^TR/T^ f^Rfl 5R1 ’’'i'^ rqfob"ii ynn-TT y*^d th<^ 1 ^ oft*rr(I/Arfeob<H '^fl''^ Hobcil I 

(iv) «flHHVi)r5«b61 WRlpifl TTf4R'^^5;EI^'TTisrr%% affTTH^TI =b4-dl4(^ ^’<6 ?+! STTTFTTiTWT'TT 

y''-d,a ob<^ % obc ttrTT % ’’E ^rr^ tPt % i 

1. 1%^f^T5t4m)^TrTr34f«I^TTTr’^TT^t'^^'3r?^’<l4T4%1^20f^IRTdTPTT4t/^feTRT^TrTRr5r#rTI^ 

laokT'rfTi 

2. fH^Rw T^3rTdr3r~^3Tftl^TT <b '’gf n r^^%3R^'^T^%'%T20f^^ 4)HI'<)/^ffe<b6j TTTTTT^^ I 

61. amqRTT^ 

(1) arfimrl tt 'ib4-oi i ( l arM 'i NK’J i'‘ toI arr^TT tI^ wr tteirtr yr 
srrfT ttI 'sth ■^' vs^ 'wt 3iTf^^*m4t ^ ttI Trrtl^ tm ^jiktt 11 arfTRnit tt trNttI ■'^ 

Tit ^ TT# 3TOTTTT>T ^ TTfV f^fRr)RTT 90 I^TITTRTt’^TTTi^TTT^ 31Tl^T%'d4H 360 : 

Tf^ fjp aH i yenfeib Tfi^FifNf ■^' ar^ro % ar^TirpTf^Rfl arfr^rr^I tt TRfrrft Tit '^fFT 720 ftr Tit srafr tt 
■JTTTTTTT^T^TRETTTt : 

TT^ T? arti arfimrt tt t4tk 1 Tit Mini <(tHK i t Tt^ ^ ar j,Hl(;H 720'RFT%TTrr 3 TOTtrt 

^ TTRiTn t aiVr ■^, wr, RiRao tt ■»)■ 1t#T ttitt Ttm i 





HTTtT ^ TTSPT? : 19 

(2) MfN'*Kl7=irqr4*lM7^f'3^^^lTr^’mJ3Tg7TFTf^a7f»^5^ 'SRt 3T^3fSRR ^% 

-qr 3TT^ dT^tm ^-fT^ WjT ^?JBnT 11 

(3) aromOT 33^ % ifkPT T37T V% 3q^ ^ 3r?TR -Bfit ^ ai^rffer Tprpn -^rppjfc 

3TW?^ ’5^ ^ fSfr ■'TT 4)4^1^! % Pr4y“i wr «ft, f4^ ■!■ aTOTt?iTW "^fTt ar^sr ^ 

% Rnj, ^ 'Jim. I 

62. 3i(«h^H«h rTCfT 

%4t'3#TOf^’qT^b4’:)id^’?!>?^<:;, ^a#wTTi’■qr'=h4w(l %■^itM ro 

^<4 '^\ R+)41 3T^ % Ri1< '^<hI fe % R;^'iiPi44l % a| '4t^ 'SRT f4'’f^ f^PTT ’^JITT^ fqvW 3TFfif4*W 

w ^ Tit-an ■?TOft 11 

63. M'^ifn ^<^<0 

(1) trjRt ^1^41 % ■(?'M ^ 9.^ 'STR414 »i4t4 Tw^3iqfij^<^4i 4 '^(tjtt■R^ jrft% f^ro^i aifi'tn m^Ri %^ 

arrrftj ^-qiferrT 3T54Tn ■R'fmn % WT ^ 4t ?Trf4^ 11 ^ -Rf^ arfwft-rn ^ % 

T^TTPri 2 -ptnt I 

(n) V'^Ri ^4*^ ^ f4)4l n’fiH'^ S'^4) %'Ri®T 'sit'^iTJu 3Tl4f4fl r4i41 ar^^i^iK 

^4t ^1^4) 7T4t !h 9H 'JTT^4t 'JI'lRti '4) 'RTO ^ Wl*6|4 yHWlMT^ <hVi'" 1 "RTTI 'pt I 

64. ^(1^41 'SFT *i(9Md il’ii 

arftrsmft vr T^Rfmft ^fit rt ^tt "3^ ^pt ’Mi "3 tf4 3^44 4T4t ^^34i wn’ifi 'Ft 3mt4t i '3F ^ 

arftiopnt w Th4«fRt ^ ■prtft Tit 3 tt^ ^Fi^4t y RiPifR^f iW '^it ^ arfi-TORt th 

wrW^Tm 59 (^)(4) %3TttTOt3Trf^ftifrmftTOR^g^^Tptft*TftT4'^^: 


mcig:mieu£:.-teit:t:nt;EiuEiMliiE?irnEb!iEEiiiibfa;c»jtiH^^;fcKE«H»KiEElt^tjmibEa[Hir.p<knBHiiigEatuiu 


4Tpm59%'33--P#m (TF)(4) %3TWmt3 >Tfelf^'%'*RraTTpt^^^ : 

4t tip w fip ^^4t % wr?5!rw 3^ tetrtrt ^ nt 3^ f, ^ 3^?^ Tsmt ^pt 

fTT?t3TfVTpR^ 37^ % ^ afiR <3% ^ ^ I 

65. 

f^a#m^t-4TTp4^Tpt^^^fr5j7:^T(t34t 3ftT3tt3n3t^3mt%wpT-^ Wt^TPr^TiTP^^^ arT^^TT^tt 

^ ^'331 '^PTT 'PfRT 'TTt 37 •jOHicri'W ^ «(I57 7P4 % 4l<i'i 3ti4 <rHH4> f^i'Hi tJH +i4) I 

66. ■^^J^tpFTint'T 3f|TTr^n?r'?t3T 

(1) aif4ctii4l '3T ^Rf'^ntt f^TT Ri'i 37341 *w4'7K 4lf^'ii 37l4> 41 “ti '^i4f4'=(tl ^ 3tH'41 ^4^41 37K3 ptnt 1 

(ii) 37f333ft3TTp4j7Kt1^frT3m'^TJ^%%3ft4t43j^3PI%3P^Tpr'«Pl4'f^TO3PTOt^^33 3Tftr3f^’pWTI 

67. t*l4ir^U| 37^ 

(1) a(r4*bi<l 31 oh4'=ii4 9.41 4(K aM4ye'.'l 3T3f3% Rm HiJi 4l'ii ^iPp ; 

(37) % ■jffTPt 373% ■ 577 % 33 ■% 1^3% % 33 33 37 334iTP 3 3R: 77%i, 3T 

(73) ^<^41 ■% 4it';'67 3^ 33 37 «tii4y5“i 3)7 <7^ ( 

(2) 3n4nF3 7T333%373P7l%7iT-3?pn:3%7fr4t; 

(37) 37ftT7pift % 77334f 3137%t^r37ff 3% 77753 7713 fiHt‘’% 37^737Tpt 373^7, 3it7 

( 73 ) 33f377t %7733■%'3737%f^377t37t 777577 3%■®tS377 ■0; f^'’% 37^7373% 373ftj I 

( 3 ) 3347TP377333%a73f^7%7*t7T3a7f^T3777t37374377t3337’37T%7373 37%3T3t%7a737rT7. T3it4t3R7'^, 3ft77fti33t 

^377 373^371 

( 4 ) a#73TI7t 37 37437 ft ■3^37^377 37143173 aT3ftj37t3337377% 7733 37r%7- 577 % 33 ■%37l4T|;f33%7’R73 37t^^ft37 

3173777 : 

■q^ 3i | 47(nw i 373 % 77T437f337 37337741 3% 3337 33% 3)l4il1f3 7733 4 3pf ^t 3774471 
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(s; SRiRftTI Tft 3lf*PFnTt'^n‘’?54^nfI'Sf^>il4yB3T'^■OTTft I 

f^ -w^H-^n T "i ^ ^ TTt ^ T^t ^sn^ 

(7) %Rta^ffePFift’^F'SFT^^-siTr3^3Tg;d*4‘^’WPrim^'#r%m'^‘Fi^uc'JiTm’T^fff^’anTTTi 


sTHim? 


68. -MftlWJ f^crartf^TT 

( 1 ) "aRti 37ftr^’^n'i^4nRlf^m^ «F^^*^l<l ^ifttfrET, 1952 ( 1952 ^ 56119 ) A' 

% stjett # t,-sFt ^ I ^ ^!f 4^ 3?tT m 1¥%i-fif 

^ ’W^TT arW-H'MH %Tmtif % aiJBK titEtt I 

(2) C^) ^T?i^MfT5'Tf¥«?ai\TT5fM^n3rf^^ 19S2 (1952 ^19) 31^311% 

^ ^ 3TfI#FR «h'4^R'l%^%JRT, 1995 

^ Tirftw I 

(13) yiir3iR't^'5F(TT^'®h?R'%anT16TT^, 199S'%'S'1T«fIl^l 


69. 

( 1 ) 3ifq3TO qr «F4qi(l pHHfViRafl 2 % aT 3 iiK % ■gnpT ^ ^ 1 

(2) 1972 %Tiqqf'3T^ 
(3) ^ 3r5JiTi:i!Tt qt3rfq«F-^, 

(qr) Aqif^sjf^T 




(13) ijrgT 

(■n) f^liflcPUTT T ^iK'JI SKI 3i^*ilR^Cl r^t^r^l 3Tf^l3>Ti)% ^ 3TF) Aqi 

% %q 31OT t, IF 

(q) qH 1¥:F1: 1F1^ % qiF 1FFT 33 FI, 31 

(■ 5 ) i;i1F^iFl'^3I'^'^%iFq, iri5F3l'F'^FI1TFTpF'^'^$r53vi; 3FFl^i^'33F'f’%'^lqT1TRlf^F1l 

FT^'F?' fei+it;rFK% ‘+K'J| IraqFt3;'3i4MI'D %1TFF'^" <JM>;n Fit Tlf^FvtFWF^i^iFT lilllj^'il Rlql'H’^ ’^f 
FF fYfi FFi'^ 31FT 'f%’^ FF1FT'^NrFit feiPl lit I 

(11) 3TfFFi|0 FT oh^FlO Fit ^*1 Fit <i(ll, Fl^lFiT’^ F^} Fit 31F'1I 6 3|t\(i!F % FTF^IlFF FFIF^t^ FF 

FFF'^TEit, ^ srpFFFTF 15 F^ %'^FF % 3T1 :FFIf ; 

Tr^zi:^f^iq[f^ii^3#1FFftFrFF^gTfI'^30F4'^3lf^Flt^Tf^FF1?rrtFtFFFFFTF%'?^'^' 30 Fif'^STfFFr 
"FFT % yc'^e+i Fi| ^ f^TF 3F^ FTF % ^FF Fit FI srfltftFF Fftl FF FTF ijtFT : 

TK^^i^f^7fT)3TfltFFft%liFF^’'^FFF1FF^F^'5rFfeF;FT3;3Tftm%FF13TmTftn'^ ; 

FTgF7Ft%f^FFt^%1TFF^'^F1FFFttFFFTtFn3;Fn^%'3^%ftTqijrEi 3TWFT,7FTFFF FT 
TTqifqi, ^ FtFTFNT^, ^F?^ 12 F#if %^tFF'^,-^-^tlH (100%) FFHT^ F% FFT F% 3itl 1*FFTF^ FFf FF stt^F 


fTTTI 
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70. f^TSTwrcn^ 

(1) 31^^"^nIII'Rji^"'Rnf'*fl''3T'T% 

WFT^ »il')U|| Pl^W '^«IR 4M«bl pHyRin WlfV*Md 'tf?lPw TWftrE '!(insni 

( 2 ) “ihl^ 3inH'Dl^l ^ '^4'qi^l 'JIH'll IH<^I^ ^'MI’I t^^ll % '3^ ■sy"t>l * 1 <^C 1 ^ ^ < 1 ^ < 11 ^ ^1 J*l(n 'IpT t{1 'Tirt('n 

Hri'!i<fH qi«i(^<+> 1-RFiTfl ■^’ 3TftTO^-qT tt)4^ i 0 ^ 
3n% ^^«ll+^ ■?«ipT’^'W5R)R'^ I 

71. WI T HirKUft^ l 

srf^RPT^l »ft ■«fiT*if^ ■*iT ■^rren '^' wMiflR.fl ■feRR % i 


72. W-i«fqYw aftr «JI«!JI 

(1) 3T«TO^qq^-'qqqqT^3T^qTf^'3nflqR^q3f^f■aTt3=iq5tTTq-^'^WrRtf%-3qq^'q5ti?nT^^qTT%* 

fsFqrf^ ^ armw ^ 1 

(2) "qror ■qrqiR, qrql Mt ^qq^qq^n 3f«ti h<ih!(I «ti<^ % qi^ '?q f^Pi-HHl qit '^rnsn qiT % i 


73. f^mR3^tT’!qi^fW 

(1) WTqqrq^^fSRftqrf'STf^qq'qqq^qT^ftqq, f^f^rqq, 3qf*TqqqT%^qnK ^TqqTTfq^qqqjt^ ^?qqq 
^TR■ptf^fqqrqpft % smq % qilTq hc(^ irq^pf vt ■jrfVi -srfVqiTftqf sftrqr4qTft^" qr Pii,«t 'fqrqr 

wrt I 


sRrhr ■'TqT qi q)! qrft'qpjT^ I 


3i5q^—1 

(Wrris^’) 


f^R3TiAl •ilM'ilMni qit n'l'^«ii 

;. 

ftqfqi :. 

. y,ci<\^SKi qtqqr qiqiT/q5T?ft' fti .. ^ % 

3TftRfiRtqTqq+qT^%qq'^' qrfwqqqf^^qqpRiqi’ftqfti’^qq^’g^i^ qr^ft^r qRf*qf q^ qqqqrd, 

■HrtjR ' vjn i qqr qqfqq a^h:qj^/q?^i 

3TFt qtw qqqr/qqqf ^ %'^qqq'3fqT%qn^'^'?Rif^iqq5t^ ■^jqqTqrqqq’^^^'qrq^^qq^qT^fqqfl' "hPw 
^ qqffeiq ftqrt q?Fl % qft ^ '^jqqT ftqj; ftfPjq? qq arqq q^t q Tit qq>q qjwrr/qj#^ stVr q qiT% 

qit ar^qftT 3itT q lit qqq '^q? % arfiroR ■^' qift qr ■^r^qjiPiqq qmT^ afk q qqq % q^ftw -qr 
^q;fT fq: % qrq i?t^ qq% qr^ fqqft ■'qf^ qjRtqq qn Iqftw qq^ qit arjql^ 3TqpT qiMr/qi^ I 


^qqiq T^qratiq— 

5+<ll8iTT : 

qrq ; .. 

qqqm : . 


^^TTTBiq : 

Tjq qm : 

qqqrq ; 
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'HiqiMI'O (m<d 31^^14 vjim ) 

3I^~2 

[WrRs(4)-^'3 

Tirilf^ aiftrairtt^ ^ tivih Pi^fJw %Tn ny i m fa<i i'3n^^RTT^ 1 » <u rr'qir 

1 . #/i>0HO)/gr. . . PiHRriRafl ■*itw 

(i) 

(11) W ■? fii|0|lft4 \ 3?k %«IFT IFF P WI/hO i 11 

(iii) wPf ^ "hRki ■ftPTT^ 'Pfipr ij' PSlfPFI 11 ^ ^ ap^hFT Frpr=T 11 

(iv) ^4iflRfl %PT i 

■Molwi <JVHq4)‘^Ti/ij;'n i 

f?FlT^ : 

ai^q^—3 

n 

Pl<^lt4 TSlll <»)l tllquil 
(ftRpPT70^) 

: . 

: . 


ST’^I^PTroft, .'^B|| '^f Pi'^lVi % «ii(; i<n<^5KI 'h1r«ii 'ti<ni/<ti<a1 

(T«irT) .(f^rar) Piqm i|i 


2. ^*IFT ^ I 

■PT 

■^®IH ■=pff 't’l ■3FP'jfi(.(W=T) .(f^IFTT) f 

.(wpt) PinRiRad ■sFTP’if arq^ w 11 


■qm : . 

trftft afh: Pi^(ew Tfit -g^Tfir; 
rnyRtfl 'mfh3 : . 

^o/- 3Pra^, 3p7?^ 
[IWPT ni/lV/253/2001 -3PIT. ] 
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['mUI~3Sr^4] 

JAMMU RURAI. BANK 
NOnnCATION 

Jammu, the 3rd July, 2001 

Jammu Rural Bank (Officers and Employees) Service Regulations, 2001 

No. PSF/JRB/200l~1837.—In exercise of powers conferred by section 30 of the Regional Rural Banks Act, 1976 
(21 of 1976) the Board of Directors of Jammu Rural Bank after consultation with the Jammu and Kashmir Bank Ltd. being the 
Sponsor Bank and the National Bank for Agriculture and Rural Development and witli the previous sanction of the Central 
Government hereby makes the following regulations, namely:— 

CHAPTER-I 

PREUMlNARy 

1. Short title, commencement and application: 

(0 These regulations may be called Jammu Ruraf Bank (Officers & Employees) Service Regulations, 2001. 

(li) These regulations shall come into force on the date of their pubhcation in the Official Gazette, 

(jii) They shall apply to every Officer and Employee of the Bank. 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specificall)' or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract; or 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation, 

2, Dermitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) "Acf ’ means tlic Regional Rural Banks Act, 1976 (21 of 1976), 

(b) “Appointed date” means the first day of September, 1987. 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1): 

(d) “Area Manager" means an officer holding the charge of Area Office for the time being. 

(c) “Bank” means the Jammu Rural Bank established under sub-scction (1) of Section 3 of the Act. 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31st day of December of such year, 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(l) “duty” includes 

(i) service as a probationer; 

( 11 ) period during which an officer or employee is on joining time; 

(iii) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(iv) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any; 

(I) “Employee” means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3), and 
includes such employees whose services arc temporarily lent to other organisations; 
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(m) “Family" means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer" means a person appointed to any of the posts specified in Regulation 3(a)(1); 

( 0 ) “Pay" means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) "Sponsor Bank" means the Jammu and Kashmir Bank Ltd. and; 

(r) “Semor Manager ’ means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office 

CHAPTER-D 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OFSERVTCE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows. 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale n 

(iii) Scale HI 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to Ume with the approval 
of the Central Government. 

(2) Group B-Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clcrk<um-Typist Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Drwer-cum-Messenger, Part-time 
Messcngcr-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
tune to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categones of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time, engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 

Provided that such appeantments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 


Bank. 
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5. Appointment in the Bank's Service 
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(1) The Chairman shall be the Appointing Authonl^' in respect of OHicers The General Manager shall be the 
Appointing Authority m respei-t of employees 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also 

(2) All appointments m the Bank shall be made m accordance with the rules framed by the Central Government m 
terms of Section 29 of the Act save as provided m Regulation 4 

(3) Every officer or employee on his first appomiment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank 

(4) (i) DisqualificaUon—Noperson,— 

(a) who has entered into or eontracted a marnage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post. 

Prov idcd that the Appointing Authority may if satisfied that such marnage is permissible under the personal law 
applicable to such person and the other party to the marnage and that there arc other grounds for so doing, exempt from the 
operation of this Rule 


( 11 ) Declaration 


Every officer or emplo> ec on his first appointment m the service of the Bank shall furnish a declaration about his 
marital status as per Schedule 11 

C). Scales of Pay and AJlowancc.s 

The scales of pav, allowances and increments of an officer or employ cc appointed to a post in anv of the Groups 
referred toinPegulationS, shall be such as maybe determmedby the Central Government from time to tunc under Sub- 
Section (1) of Section 17 of the Act 

7. Commencement of Service 


Service of a person appointed in the Bank shall commence on the working day on which he reports for dutv on a 
post in accordance with the terms and conditions of the oITcr of appointment made to him 

Provided that m the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day 

8. Probation 


(i) An officer directly appointed in Scale 1 shall be on probation for a period of two vears, which shall be 
extendable by the Appointing Authority for a period not exceeding one year 

( 11 ) An employee promoted to a post m Scale I of Officer Cadre shall be on probaUon for a penod of one year which 
shall be extendable by the Appointing Authority for a penod not exceeding six montlis 

(ill) An Officer promoted m higher scale shall be on probation for a period of one yem w hich shall be ext cndablc bv 
the Appointing Authority for a penod not exceeding six months 

(n ) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months 

(b) An employee m Subordinate Cadre promoted to a post m Clerical Cadre shall be on probation lor a penod 
of SIX months which shall be extendable by the Appointing Aulhoniy for a period not exceeding three 
months 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the e.xtcnt of extraordinary leave availed of bv him or if in ihc opinion of Appointing Authoritv his 
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performance was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authonty is of the opinion that the officer or employee is not fit for confirmation m the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue liis service in the Batik without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b). he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
w horn disciplinary proceedings arc pending, shall not leave, discontinue or resign from bis service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before oi during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority 

I' xplanalian . 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) ( 1 ) An officer or employee shall retire on completion of 60 years of age . 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter m Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or aftci the completion of 30 years of the total service in the Bank, whichev cr is earlier. 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him al least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an olTircr and one month’s pay in case of an employee shall be given to 
such offieer or employee in lieu thereof 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give m writing a representation to the Boaid against the decision of 
I he Chairman and on receipt of such representation ihc Board shall take a decision within a period of three months Where 
the Board decides that the order passed by the Cha'^naii is noi justified, ihe concerned officer or employee shall be 
tcmsltiled as if the Chairman had not passed the order 

(2) I'lie Chairman shall constitute a Special Rcv’cw Committee consi.sting of not less than three members of the 
Board to review whether an officer or cntploycc should be retired in accordance with the Sub-Regulation (1) Such 
(.ommillee. shall, from lime to time, review the case of each of such officers or employees and make recommendation to the 
Chairman 

/ xphintUmn 

for the purpose of this Regulation the officer or employee whose date of biilh is first day of month will retire on 
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superannuation on the last day of the previous month on winch he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12, Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
aud shall be kept in such form and shall contain such information as may be specified from time to time by the Bank 

13, Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instnictions and 
guidelines as may be issued by the Board from time to time 

( 11 ) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) 'fhe seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment m that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service m that cadre or 
scale, their mtei -se seniority shall be reckoned with reference to their scnionty in the immediately preceding cadre 
or scale 

(c) Where there are two or more promotee officers or employees having the same length of scnicc m such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority m the immediately 
preceding cadre or scale, as the case may be. 

(IV) The mter-se senioriri' of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers vho were m 
the service of the Bank on the dale on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No F 2/17/79-RRB dated tlie 29 April, 1980 arc 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then c.xisting Branch Managers 

Prov'ided that the intcr-sc seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No 1 l-3/90-RRB(l) dated 22 Fcbmary, 1991 sliall remain the same 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the ranlt allotted to them at the time of their selection. 

Provided that ifofficcrs or employees recruited under the general or resen'cd categories arc allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who lomcd on the same date shall be determined in 
accordance w ith the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre. 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

E\ cry officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from Ume to lime, be directed 
bv any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply v\ilh and obev all orders and directions which may, from time to be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may. for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs and the officers of its 
constituents and shall not divulge, directly or indirectly, any informaUon of a confidential namre cither to a member of the 
public or 10 the Bank's staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a 
superior officer in the discharge of his duties To signify this every staff shall subscribe to a declaration in Schedule No 1. 

19. Obligation to Promote the Bank's interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity 

21. Otficcr or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, emplovincnt or office, whether stipendary 
or honoraiv' without the previous sanction of the competent authority. 

Provided that an officer or employee may, without such sancuon, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subiecl to the condition that his official duties do not thereby suffer. 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority 

/- xplcmalion 

(I) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

( II ) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member ofhis family shall be deemed to be a breach of this Sub-Regulation. 

(ill) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
dulics, take part in tlic registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being m force or any 
cooperative society for commercial purposes 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered imder the Cooperative SocicUcs Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
( 21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority 



[ III— Trjm ; 3TPrT»m^ 29 

22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate 

(u) An officer or employee who absents himself from duly without leave or overstays his lea\'e, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary' measure as the Competent Authority' may impose 

Provided that the Competent Authonty may condone such absence or overstayal if he is satisfied that the Ollicer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the ODicer-m-Charge or Branch Manager, in otlrer cases. 

24. Prohibition to accept gifts and dowry 

( 1 ) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee 

(ill No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bndegroom, as the case may be, any 
dowry. 

Explanation 

For the purpose of this Regulation, dowry has the same meaning as m the Dowry Prohibition Aa, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate m stocks, shares, securities of any institution or commodities of any 
description 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a hona 
fide investment of his own funds in such marmer as he may wish. 

Explanation ' 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity. 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank, 

(u) buy or sell stocks, shares or securities of any desenption without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale, 

(ui) incur a debt at a race meeting, 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee m private capacity the pecuniary obligations of another person or agree to indemnity m such 
capacity another person from loss except with the permission of the Competent Authority ’ 
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Prov idcd dial an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an adv ance of pay to 
his private employee 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperativ e credit society of w hich he is 
a member 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness An 
officer or employee who is m debt shall fiirmsh to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts w ithin a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal 

Fxplanatlon 1 For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those w'hich are fully secured, exceed his substantive pay for twelve months 

Explanation 2 An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if It appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be m 
debt within a period of two years 

27. Mov able, immovable and v aluablc property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding 

ta) the immovable propertv, inhented by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family, 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him 

(c) other movable propertv inhented by him or similarly owned or acquired or held bv him. and 

(d) debts and other liabilities incurred by him directly or indirectly 

Prov ided that in the case of an officer who is already m sen ice in the Bank on the date these Regulation come into 
force shall submit a return in tenn of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force 

(2) Ev cn officer shall submit a return of the immov ablc/movable propertv to the Bank as on 31 st March of each 
y car before 3()lh April of that year 

(3) No officer shall except with the prior intimation to the Competent Authority' acquire or dispose of any immov - 
able property by lease, mortgage, purchase, sale, gift or othenvise either in his own name or in the name of any member of 
his family 

Provided that the previous sanction of the Competent Authority' shall be obtained by the officer if any such 
transaction is 

(a) with a person having official dealings with the officer, 

(b) othenv ise than through a regular or reputed dealer 

(4) Every officer shall report to the Competent Authontv every transaction concerning mov able property ow ned 
or held bv him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs KUKXIA 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is 

(a) with a person having official dealing with the officer, 

or 

(b) othenvise than through a regular or reputed dealer 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(li) No officer or employee, having a spouse Imng, shall enter into or contract a marriage with any person; 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party' to the marriage, and 

(b) There are other grounds for so doing, 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a cnmmal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct 

Provided that in respect of the period m regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44, 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authonty. in case of his release from detention or the 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he IS committed to prison for debt or is convicted ofan offence which is the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bark, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal orotherpenalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion IS set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated m service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on crinunal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall Uoke an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meamng of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in conneetton with any matter pertaimng to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(i) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(t) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, comnuttce or authority 

(ii) Where any approval has been accorded under Sub-Regulatton (il, no officer or employee giving such evidence 
shall criticise the policy or any action cf the Central Government or of Slate Government or of the Bank 

33. Ftinction in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee : 

Provided that nothing m this Sub-Regulation shall apply to 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall citlier directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bnng any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of Uie Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other matcnals in force in any area m which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuimng any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation "public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to imite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 


37. Sexual harassment 


No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ mcludes such unwelcome sexually determined behavioin, 
whether directly or otherwise, as 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indalencc or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

1 Officers 


(a) Minor Penalties 

(i) Censure 

(ii) Withholding or stoppage of increments of pay with or without cumulaUve effect 
(lii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale m a time scale, 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation ■ 

The following shall not amount to a penalty within the meaning of this Regulation 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed dcpariincntal lest 
or examination in accordance with the terms of appointment to the post which he holds. 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a lime scale, on the grounds of his unfitness to cross 
the bar, 

(in) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he ma\ be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserving or postpomng the promotion of an Officer for reasons like completion ol certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Offieer appointed on probation to another grade or post during or at 
the end of the penod of probation, m accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(\ii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer : 

(a) appointed in a temporary capacity otherwise than under a contract Or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-claitses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the Imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, If any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order m writing signed by the Competent Authority and no Such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall haVe reasonable opportunity to answer the 
charge or charges and defend himself; 

Provided also that an enquiry need not be held if. 

(i) the miscondurt in such cases even if proved, the Bank docs not intend to impose the pumshment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(hi) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

11 Employees 

(a) Penalties for minor misconduct 

0) censure 

(ii) recording of adverse remarks against him 

(hi) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(h) withholding of increment(s) 

(hi) withdrawal of special allowance' 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case tlie staff has reached the 
maximum in the scale of pay 

(\) removal from service which shall not be a disqualification for future employment 

(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being formulated in writing and given to the employee and enquny held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if ; 

(0 the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(n) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(m) the employee makes a voluntary adrmssion of his guilt in his reply to the aforesaid show cause notice 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracOcable to communicate with him; or 

(e) where it is reasonably not practicable to observ'e the procedure prescribed under Regulation 38. 

Provided that no requirements of Regulation 38 maybe waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may. in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding amlhing contained in these Regulations, if tw o officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Nothwilhstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Mgilancc 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) If after considering the report on the investigation, tlic Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central "Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned, 

(iii) If after considering the advice of the Central \^gilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(IV) The Enquiry Officer shall submit his report to the Competeiii A j;^hority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vgilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
ofcriminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of CorrupUon Act 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of supreraimuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciphnary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contnbu- 
tion to CPF. 

Explanation ; The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority, The 
release of benefits would be as per the final order of the said Authority, 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority, During such suspension 
the officer or employee shall be entitled for subsistence allowance as under ; 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) where the enquiry is held departmentally by the Bank 1 /2 of the basic pay the officer was drawi ng on the 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(u) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year fiill pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his rcprcscntativc(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his reprcscntativc(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superaimuation, no subsistence allowance shall be paid to him from the date of his retirement 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, or the period he was under suspension and that, ifthe Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period dunng which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authonty shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee or Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority, 
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49. Requirement of an appeal 

Every appeal shall comply with the following requiiemcnts: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER'VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave' 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(c) Special Casual Leave and Special Leave 
(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 


'TOT TI^TT'T^ ; TOTOKW 


39 


t'TO III— 131 ^ 4 ] 

(ii) An officer or employee on leave may be recalled to duly by the Competent Authority whenever the Bank deems 
fit to do so ; 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless othenvise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension, 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year. 

Provided that not more than four days casual leave may be availed of at any one Ume; and 

Provided further that holidays and Simdays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days, 

(2) Casual leave to an offieer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer, 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
rcgulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1 st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation 
(b) ( 1 ) May be refused without assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/mcdical leave account of eveiy officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of scivicc, which he is likely to render; in the sick leavc/medical leave of the calendar year in which he is appointed. 
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(b) The credit for the sick leave/mcdical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non’ in a sick 
leave/medical leave, the credit to be afforded to his sick leavc/medical leave account at the commencement of next sick 
leavc/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum often days : 

Provided that sick leavc/medical leave can be accumulated during his entire service subject to the following 
conditions: 


(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave. 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(i\ j Any Officer or employee desirous of resuming duty on expiiy of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty 

Explanation : 

1 Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 
service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on an> occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinaiy leave in combination wit h or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinaiy leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence sei' ices or any other purpose as 
ma> be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a penod of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available dunng the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted onl)- if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. I .apse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank ■ 

Pro\'ided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59 

Provided furtlier that where a staff"retires from the Bank’s sen ice, he shall be eligible to be paid a sum equivalent 
to the emoluments for the penod of privilege leave he liad accumulated subject to Sub-regulation (a)(4) of Regulation 59 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters, 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) A officer or employee shall be eligible for joining time on one occasion to enable him : 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a nev post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(,3) During the period spent on joirang time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer docs not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporar>' nature, irrespec- 
4ivc of the fact that the posting is to a place or station other than the one at which he is permanently posted 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 


2126 GI/2001—6 



42 


THE GAZETTE OF INDIA EXTRAORDINARY 


fPARTlII~SEr 4] 


CHAPTER- VII 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund 
The contribution to the Provident Fund by the officer or employee and the Bank shall be m accordance with provisions of 
the aforesaid Act 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act 1952 (19of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred bv Section 6A of the said Act 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995 

69. Gratuity 

1 An officer or employee shall be eligible for payment of gratuity m accordance with the Sub-regulation 2 
hereunder 

2 The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuitv Act, 1972 or as per Sub-Rcgulation (3) hereunder whichever is higher 

(3) (i) Ev'ery officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(c) Tcnmnation of service m any other way except by way of punishment alter completion of 10 years of service 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such imsconduct causes financial loss to the bank and in that case to that extent only 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for ever} completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months' pav 

Provided that where an officer or employee has completed more than 3 0 years of service he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month's pav for each completed year of service beyond 30 
years 

Provided further that in respect of an officer the gratuity is pav able based on the last pay drawn 

Provided also that m respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pav (100%), dearness allowance and special allowance and officiatmg allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank m Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
sati sfics the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
m such a manner as to increase the cost to the Bank of any such concession 

71. Transferability 

Ev erv officer or employee is liable for transfer to any office or branch of the Bank 
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72. Implementation and Interpretation of Regulations 

(1) riic Chairman may, from time to lime, issue such instructions or directions as he may, consider necessary for 
giving effect lo, or carrying out the provisions of these Regulations 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered neeessary. 

73. Repeal and .Savings 

(1) Every rule, regulation, byc-law, or any provision in any agreement or a resolution eorrespondmg to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date ■- 

I .do hereby declare that 1 will faithfully, truly and to the best of my skill and ability 

execute and perform tire duties required of me as ofllccr or employee of the .... Bank and 

which properly relate the office or position held by me in the said Bank 

I further declare that I will not divulge or allow to be divoilgcd to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will 1 allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank 


.Signed before me Signature 

Name m full 
Designation 

Signature 
Name in full 
Designation 

CARE: (To be on the lines of GOI Rulc.s) 

SCHEDULE-n 
I See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appotntment 
l.Shn/Smt/Kum .s/o,w/o,d/o. declare 

as under 

( 1 ) That 1 am unmarried/a widowcr/widow' 

(n) That 1 am married and have only one spouse living. 

(Ill) That 1 have entered into or contracted a marriage with a person having a spouse living Application for grant 
of exemption is enclosed 
(iv) To be modified 
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2.1 solemnly affirm that the above declaration is true and I understand that m the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service 

Date Signature 

SCHEDULEm 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place. 
Date: 


1 The undersigned, having been appointed in the service of the . Bank hereby 

declare .(Place) in.(District) as my place of domicile 

2 '^The above is my place of birth 

or 

*The above is not my place ofbirth. My place ofbirth is .(Place) in.(District) but 

... .(Place) has been declared as my place of domicile for the reasons given below ■ 


Name m full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


Sd/- 

II legible, Cliaiiman 
[ ADVT-IlI/IV/25V2001/E.\ty.] 
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